Pee Dee Citizens Committee Report
Supreme Court Seat 5
Honorable George C. James, Jr.
Fall Screening 2019

Unqualified

Qualified

Well-

Qualified

constitutional or statutory requirements of citizenship, residence,
age, and professional experience.

' 1. Constitutional Qualifications: A candidate must meet the |

X

2. Ethical Fitness: A candidate must have the ability to perform
adjudicative duties impartially and to deal with litigants, lawyers,

without bias. A candidate should have a sense of humor and must
exhibit trustworthiness, moral vigor, and strength of character. A
. candidate’s past action and deeds should demonstrate consistent
adherence to high ethical principles and his or her reputation

campaigning and pledging laws. At a minimum, a sitting judge
will be expected to have complied with the Code of Judicial
| Conduct’s requirements to avoid impropriety, the appearance of
_impropriety, and partiality.

witnesses, and other courtroom participants objectively and |

should be above reproach. A candidate must also follow |

to be well-versed in fundamental legal principles and in
procedural and evidentiary rules. A candidate must have the
ability to communicate in a style that is both lucid and persuasive
and must have the intellectual capacity to interpret established

clearly and togically communicate the reasoning leading up to his
or her conclusion. A candidate’s academic record, participation in
continuing legal education or other seminars, legal writing, and
reputation among professional colleagues to evaluate legal
knowledge and ability will be reviewed. On the appellate court

well with others and to build or reach a consensus when
appropriate.

3. Professional and Academic Ability: A candidate is expected |

legal principles, apply them to specific factual situations, and |

level, consideration will be given to a candidate’s ability to work |

4. Character: The character of a candidate regarding his or her

| ethical standards, work habits, and financial responsibility, will be
reviewed, as well as a thorough investigation of any complaints,

grievances, or criminal allegations made against a candidate.

5. Reputation: Consideration of a candidate’s background will
include the following: 1) the non-legal experience; 2) the
candidate’s involvement in community affairs, public office, or
pro bono work; or 3) the candidate’s views on social issues and
| his or her desire to affect public policy. A review will be
undertaken to ensure a candidate has followed the Code of Judicial
Conduct’s prohibition against certain extra-judicial activities and
rules governing the use of judicial office.

high level of performance, and a candidate must be both mentally
and physically capable of performing the duties of the office
sought with or without reasonable accommodation for any mental
or physical impairment that substantially limits a major life
activity.

6. Physical Health: The demands of the judicial office requirea |




| Ungqualified | Qualified | Well-
Qualified

7. Mental Stability: The demands of the judicial office require a X
high level of performance, and a candidate must be both mentally
and physically capable of performing the duties of the office
sought with or without reasonable accommodation for any mental
or physical impairment that substantially limits a major life
activity. -
8. Experience: The extent and variety of a candidate’s experience
as an attorney or as a judge or both should be considered in light X
of the nature of the judicial vacancy to be filled. '
9. Judicial Temperament: A candidate’s ability to consistently
exhibit exemplary judicial temperament will be reviewed. Among
the qualities that comprise such a temperament are patience, open-
mindedness, courtesy, tact, firmness, understanding, compassion, X
and humility. Factors that indicate a lack of judicial temperament
‘ include arrogance, impatience, pomposity, arbitrariness, and

tyranny. ] S

Related Comments:

SUMMARY STATEMENT: All comments, both on a personal and
professional basis, regarding Justice James were extremely positive.

Diane Rabon Bagnal 9/19/2019 Honorable
George C. James, Jr.
Committee Chair’s Name Date Candidate’s

Name
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Unqualified | Qualificd | Well-Qualified

requirements of citizenship, residence, age, and professional experience. -
2. Ethical Fitness: A candidate must have the ability to perform adjudicative duties
impartially and to deal with litigants, lawyers, witnesses, and other courtroom
participants objectively and without bias. A candidate should have a sense of humor and
must exhibit trustworthiness, moral vigor, and strength of character. A candidate’s past
action and deeds should demonstrate consistent adherence to high ethical principles and
his or her reputation should be above reproach. A candidate must also follow
campaigning and pledging laws. At a minimum, a sitting judge will be expected to have
complied with the Code of Judicial Conduct’s requirements to avoid impropriety, the
appearance of impropriety, and partiality. ) )
3. Professional and Academic Abilitv: A candidate is expected to be well-versed in
fundamental legal principles and in procedural and evidentiary rules. A candidate must
have the ability to communicate in a style that is both lucid and persuasive and must
have the intellectual capacity to interpret established legal principles, apply them to
specific factual situations, and clearly and logically communicate the reasoning leading
up to his or her conclusion. A candidate’s academic record, participation in continuing
legal education or other seminars, legal writing, and reputation among professional
colleagues to evaluate legal knowledge and ability will be reviewed. On the appellate
court level, consideration will be given to a candidates ability to work well with others
|_and to build or reach a consensus when appropriate. |
4. Character: The character of a candidate regarding his or her ethical standards, work :
habits, and financial responsibility, will be reviewed, as well as a thorough investigation
_of any complaints, grievances. or criminal allegations made against a candidate.
5. Reputation: Consideration of a candidate’s background will include the following: 1) |
the non-legal experience; 2) the candidate’s involvement in community affairs, public |
| office, or pro bono work; or 3) the candidate’s views on social issues and his or her |
desire to affect public policy. A review will be undertaken to ensure a candidate has
followed the Code of Judicial Conduct’s prohibition against certain extra-judicial
activities and rules governing the use of judicial office. I
6. Phvsical Health: The demands of the judicial office require a high level of
performance, and a candidate must be both mentally and physically capable of
performing the duties of the office sought with or without reasonable accommodation
for any mental or physical impairment that substantially limits a major life activity. k
7. Mental Stabilitv: The demands of the judicial office require a high level of
performance, and a candidate must be both mentally and physically capable of
| performing the duties of the office sought with or without reasonable accommodation
|_for any mental or physical impairment that substantially limits a major life activity.
8. Experience: The extent and variety of a candidate’s experience as an attorney or as a
Jjudge or both should be considered in light of the nature of the judicial vacancy to be
filled. __ -
| 9. Judicial Temperament: A candidate’s ability to consistently exhibit exemplary
Judicial temperament will be reviewed. Among the qualities that comprise such a
temperament are patience, open-mindedness, courtesy, tact, firmness, understanding,
compassion, and humility. Factors that indicate a lack of judicial temperament include
arrozance, impatience, pomposity, arbitrariness, and tvranny. ] |

Related Comments:
{ / ¢
Lons 4%‘9 /M 0/
SUMMARY STATEMENT:
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' Committee Chair’s Name Date

Candidate’s Name



Midlands Citizens Committee Report
Circuit Court, At-Large Circuit, Seat 11
Candidate’s Name: The Honorable Alison Renee Lee,
FALL 2019

Unqualified Qualified Well-Qualified

1. Constitutional Qualifications: A candidate must meet the constitutional or statutory
requirements of citizenship, residence, age, and professional experience.

2, Ethical Fitness: A candidate must have the ability to perform adjudicative duties
impartially and to deal with litigants, lawyers, witnesses, and other courtroom

must exhibit trustworthiness, moral vigor, and strength of character. A candidate’s past
action and deeds should demonstrate consistent adherence to high ethical principles and
his or her reputation should be above reproach. A candidate must also follow
campaigning and pledging laws. At a minimum, a sitting judge will be expected to have
complied with the Code of Judicial Conduct’s requirements to avoid impropriety, the
appearance of impropriety, and partiality.

3. Professional and Academic Abilitv: A candidate is expected to be well-versed in
fundamental legal principles and in procedural and evidentiary rules. A candidate must
have the ability to communicate in a style that is both lucid and persuasive and must
have the intellectual capacity to interpret established legal principles, apply them to
specific factual situations, and clearly and logically communicate the reasoning leading
up to his or her conclusion. A candidate’s academic record, participation in continuing
legal education or other seminars, legal writing, and reputation among professional
colleagues to evaluate legal knowledge and ability will be reviewed. On the appellate
court level, consideration will be given to a candidate’s ability to work well with others
and to build or reach a consensus when appropriate.

4. Character: The character of a candidate regarding his or her ethical standards, work
habits, and financial responsibility, will be reviewed, as well as a thorough investigation
of any complaints, grievances, or criminal allegations made against a candidate.

the non-legal experience; 2) the candidate’s involvement in community affairs, public
office, or pro bono work; or 3) the candidate’s views on social issues and his or her
desire to affect public policy. A review will be undertaken to ensure a candidate has
followed the Code of Judicial Conduct’s prohibition against certain extra-judicial

5. Reputation: Consideration of a candidate’s background will include the following: 1) /

activities and rules governing the use of judicial office.

6. Physical Health: The demands of the judicial office require a high level of

\

participants objectively and without bias. A candidate should have a sense of humor and \/

filled.

9. Judicial Temperament: A candidate’s ability to consistently exhibit exemplary
Jjudicial temperament will be reviewed. Among the qualities that comprise such a
temperament are patience, open-mindedness, courtesy, tact, firmness, understanding,
compassion, and humility. Factors that indicate a lack of judicial temperament include |
arrogance, impatience, pomposity, arbitrariness, and tyranny.

performance, and a candidate must be both mentally and physically capable of

performing the duties of the office sought with or without reasonable accommodation

for any mental or physical impairment that substantially limits a major life activity.

7. Mental Stability: The demands of the judicial office require a high level of

performance, and a candidate must be both mentally and physically capable of

performing the duties of the office sought with or without reasonable accommodation /
for any mental or physical impairment that substantially limits a major life activity.

8. Experience: The extent and variety of a candidate’s experience as an attorney or as a

judge or both should be considered in light of the nature of the judicial vacancy to be
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Pee Dee Citizens Committee Report
Circuit Court At-Large Seat 12
Honorable Thomas A. Russo
Fall Screening 2019

Unqualified

Qualified

Well-
Qualified

1. Constitutional Qualifications: A candidate must meet the

constitutional or statutory requirements of citizenship, residence,
age, and professional experience.

adjudicative duties impartially and to deal with litigants, lawyers,
witnesses, and other courtroom participants objectively and
without bias. A candidate should have a sense of humor and must

candidate’s past action and deeds should demonstrate consistent
| adherence to high ethical principles and his or her reputation
should be above reproach. A candidate must also follow
campaigning and pledging laws. At a minimum, a sitting judge
will be expected to have complied with the Code of Judicial

impropriety, and partiality.

2. Ethical Fitness: A candidate must have the ability_fb_pé;i_’bﬁn_'

exhibit trustworthiness, moral vigor, and strength of character. A |

Conduct’s requirements to avoid impropriety, the appearance of

X

3. Professional and Academic Ability: A candidate is expected
to be well-versed in fundamental legal principles and in
procedural and evidentiary rules. A candidate must have the
ability to communicate in a style that is both lucid and persuasive
and must have the intellectual capacity to interpret established
legal principles, apply them to specific factual situations, and
clearly and logically communicate the reasoning leading up to his

continuing legal education or other seminars, legal writing, and
reputation among professional colleagues to evaluate legal
knowledge and ability will be reviewed. On the appellate court
level, consideration will be given to a candidate’s ability to work
well with others and to build or reach a consensus when

_appropriate.

or her conclusion. A candidate’s academic record, participation in |

4. Character: The character of a candidate regarding his or her

ethical standards, work habits, and financial responsibility, will be

| reviewed, as well as a thorough investigation of any complaints,
grievances, or criminal allegations made against a candidate.

5. Reputation: Consideration of a candidate’s background will
include the following: 1) the non-legal experience; 2) the
candidate’s involvement in community affairs, public office, or
pro bono work; or 3) the candidate’s views on social issues and
his or her desire to affect public policy. A review will be
undertaken to ensure a candidate has followed the Code of Judicial
Conduct’s prohibition against certain extra-judicial activities and
rules governing the use of judicial office.

| 6. Physical Health: The demands of the jﬁdi{:_i_ail office réquire a

| high level of performance, and a candidate must be both mentally
| and physically capable of performing the duties of the office
sought with or without reasonable accommodation for any mental
or physical impairment that substantially limits a major life
activity.




7. Mental Stability: The demands of the judicial office require a
high level of performance, and a candidate must be both mentally
and physically capable of performing the duties of the office
| sought with or without reasonable accommodation for any mental
or physical impairment that substantially limits a major life
activity.

| Unqualified

Qualified

Well-
Qualified

8. Experience: The extent and variety of a candidate’s experience
as an attorney or as a judge or both should be considered in light
of the nature of the judicial vacancy to be filled.

X

9. Judicial Temperament: A candidate’s ability to consistently

exhibit exemplary judicial temperament will be reviewed. Among |

the qualities that comprise such a temperament are patience, open-
mindedness, courtesy, tact, firmness, understanding, compassion,
| and humility. Factors that indicate a lack of judicial temperament
include arrogance, impatience, pomposity, arbitrariness, and

tyranny.

Related Comments:

SUMMARY STATEMENT: Judge Russo is engaging, personable and highly
intelligent. He obviously loves his job and is well-respected in the community.

Diane Rabon Bagnal 9/19/19
A. Russo

Committee Chair’s Name Date

Honorable Thomas

Candidate’s Name




Pee Dee Citizens Committee Report
Circuit Court, At-Large Seat 13
Amanda A. Bailey
Fall Screening 2019

Unqualified

Qualified | Well-

Qualified

| 1. Constitutional Qualifications: A candidate must meet the
constitutional or statutory requirements of citizenship, residence,
age, and professional experience.

X

2. Ethical Fitness: A candidate must have the ability to perform
adjudicative duties impartially and to deal with litigants, lawyers,
witnesses, and other courtroom participants objectively and
without bias. A candidate should have a sense of humor and must
exhibit trustworthiness, moral vigor, and strength of character. A
candidate’s past action and deeds should demonstrate consistent
adherence to high ethical principles and his or her reputation
| should be above reproach. A candidate must also follow

campaigning and pledging laws. At a minimum, a sitting judge |

will be expected to have complied with the Code of Judicial
Conduct’s requirements to avoid impropriety, the appearance of
impropriety, and partiality.

3. Professional and Academic Ability: A candidate is expected
to be well-versed in fundamental legal principles and in
procedural and evidentiary rules. A candidate must have the

ability to communicate in a style that is both lucid and persuasive |

and must have the intellectual capacity to interpret established
legal principles, apply them to specific factual situations, and
clearly and logically communicate the reasoning leading up to his
| or her conclusion. A candidate’s academic record, participation in
continuing legal education or other seminars, legal writing, and
reputation among professional colleagues to evaluate legal
knowledge and ability will be reviewed. On the appellate court

level, consideration will be given to a candidate’s ability to work |

well with others and to build or reach a consensus when
appropriate.

4. Character: The character of a candidate regarding his or her
| ethical standards, work habits, and financial responsibility, will be
reviewed, as well as a thorough investigation of any complaints,
grievances, or criminal allegations made against a candidate.

5. Reputation: Consideration of a candidate’s background will
include the following: 1) the non-legal experience; 2) the
candidate’s involvement in community affairs, public office, or
pro bono work; or 3) the candidate’s views on social issues and
his or her desire to affect public policy. A review will be
undertaken to ensure a candidate has followed the Code of Judicial
| Conduct’s prohibition against certain extra-judicial activitics and
rules governing the use of judicial office.

6. Physical Health: The demands of the judicial office réql_lire al

high level of performance, and a candidate must be both mentally
and physically capable of performing the duties of the office

sought with or without reasonable accommodation for any mental |
or physical impairment that substantially limits a major life |

Lactivity.




l Unqualified | Qualified | Well-
Qualified

7. Mental Stability: The demands of the judicial office require a X
high level of performance, and a candidate must be both mentally
and physically capable of performing the duties of the office
| sought with or without reasonable accommodation for any mental
or physical impairment that substantially limits a major life
activity.

8. Experience: The extent and variety of a candidate’s ¢ e‘xpaience
as an attorney or as a judge or both should be considered in light X
of the nature of the judicial vacancy to be filled.

9. Judicial Temperament: A candidate’s ability to consistently
exhibit exemplary judicial temperament will be reviewed. Among
the qualities that comprise such a temperament are patience, open-
mindedness, courtesy, tact, firmness, understanding, compassion, X
and humility. Factors that indicate a lack of judicial temperament
include arrogance, impatience, pomposity, arbitrariness, and

tyranny.

Related Comments:

SUMMARY STATEMENT: Mrs. Bailey is highly intelligent and articulate.
We believe she would make an excellent judge and would run a very efficient

court.

Diane Rabon Bagnal 9/19/19 Amanda A. Bailey
Committee Chair’s Name Date Candidate’s Name




/,MGUCCM Citizens Committee Report
[ZM Court, ﬂf%g ,mt_ég
Candidate’s Name: fwn A‘-(
~ FALL 2019

Unq_ualiﬁed [ QuahﬁeV Well Qualified

1. Constitutional Qualifications: A candidate must meet the constitutional or statutory

requirements of citizenship, residence, age. and professional experience. [
|
[

2. Ethical Fitness: A candidate must have the ability to perform adjudicative duties
impartially and to deal with litigants, lawyers, witnesses, and other courtroom
| participants objectively and without bias. A candidate should have a sense of humor and
must exhibit trustworthiness, moral vigor, and strength of character. A candidate’s past
action and deeds should demonstrate consistent adherence to high ethical principles and
his or her reputation should be above reproach. . A candidate must also follow
campaigning and pledging laws. At a minimum, a sitting judge will be expected to have
| complied with the Code of Judicial Conduct’s requirements to avoid impropriety, the
| _appearance of impropriety, and partiality. B

3. Professional and Academic Abilitv: A candidate is expected to be well-versed in
fundamental legal principles and in procedural and evidentiary rules. A candidate must
have the ability to communicate in a style that is both lucid and persuasive and must
have the intellectual capacity to interpret established legal principles, apply them to
specific factual situations, and clearly and logically communicate the reasoning leading .
up to his or her conclusion. A candidate’s academic record, participation in continuing
legal education or other seminars, legal writing, and reputation among professional [
colleagues to evaluate legal knowledge and ability will be reviewed. On the appellate
court level, consideration will be given to a candidate’s ability to work well with others
and to build or reach a consensus when appropriate.

4. Character: The character of a candidate regarding his or her ethical standards, work 5

| habits, and financial responsibility, will be reviewed, as well as a thorough investigation | \/
of any complaints, grievances, or criminal allegations made against a candidate. '

5. Reputation: Consideration of a candidate’s background will include the following: 1) | o \/

the non-legal experience; 2) the candidate’s involvement in community affairs, public
office, or pro bono work; or 3) the candidate’s views on social issues and his or her
| desire to affect public policy. A review will be undertaken to ensure a candidate has
followed the Code of Judicial Conduct’s prohibition against certain extra-judicial
activities and rules governing the use of judicial office. |
6. Physical Health: The demands of the judicial office require a high level of
performance, and a candidate must be both mentally and physically capable of
performing the duties of the office sought with or without reasonable accommodation
_for any mental or physical impairment that substantially limits a major life activity.

7. Mental Stability: The demands of the judicial office require a high level of
performance, and a candidate must be both mentally and physically capable of
performing the duties of the office sought with or without reasonable accommodation
for any mental or physical impairment that substantially limits a major life activity.

8. Experience: The extent and variety of a candidate’s experience as an attorney or as a
Jjudge or both should be considered in light of the nature of the judicial vacancy to be
filled.

9. Judicial Temperament: A candidate’s abil@ t_o-'consistently exhibit exemplary_ ‘/.

| judicial temperament will be reviewed. Among the qualities that comprise such a
temperament are patience, open-mindedness, courtesy, tact, firmness, understanding,
compassion, and humility. Factors that indicate a lack of judicial temperament include
arrogance, impatience, pomposity, arbitrariness. and tvranny

Related Comments:
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Midlands Citizens Committee Report
Circuit Court, At-Large Circuit, Seat 13
Candidate’s Name: Debbie Chapman
FALL 2019

Unqualified Qualified Well-Qualified

1. Constitutional Qualifications: A candidate must meet the constitutional or statutory
requirements of citizenship, residence, age, and professional experience.

2. Ethical Fitness: A candidate must have the ability to perform adjudicative duties
impartially and to deal with litigants, lawyers, witnesses, and other courtroom
participants objectively and without bias. A candidate should have a sense of humor and
must exhibit trustworthiness, moral vigor, and strength of character. A candidate’s past
action and deeds should demonstrate consistent adherence to high ethical principles and )

his or her reputation should be above reproach. A candidate must also follow ' ;/
campaigning and pledging laws. At a minimum, a sitting judge will be expected to have
complied with the Code of Judicial Conduct’s requirements to avoid impropriety, the
appearance of impropriety, and partiality.

3. Professional and Academic Ability: A candidate is expected to be well-versed in
fundamental legal principles and in procedural and evidentiary rules. A candidate must
have the ability to communicate in a style that is both lucid and persuasive and must
have the intellectual capacity to interpret established legal principles, apply them to
specific factual situations, and clearly and logically communicate the reasoning leading
up to his or her conclusion. A candidate’s academic record, participation in continuing
legal education or other seminars, legal writing, and reputation among professional
colleagues to evaluate legal knowledge and ability will be reviewed. On the appellate
court level, consideration will be given to a candidate’s ability to work well with others
and to build or reach a consensus when appropriate.

\

4. Character: The character of a candidate regarding his or her ethical standards, work
habits, and financial responsibility, will be reviewed, as well as a thorough investigation
of any complaints, grievances, or criminal allegations made against a candidate.

5. Reputation: Consideration of a candidate’s background will include the following: 1)
the non-legal experience; 2) the candidate’s involvement in community affairs, public
office, or pro bono work; or 3) the candidate’s views on social issues and his or her
desire to affect public policy. A review will be undertaken to ensure a candidate has

performance, and a candidate must be both mentally and physically capable of
performing the duties of the office sought with or without reasonable accommodation
for any mental or physical impairment that substantially limits a major life activity.

8. Experience: The extent and variety of a candidate’s experience as an attorney or as a
judge or both should be considered in light of the pature of the judicial vacancy to be
filled.

followed the Code of Judicial Conduct’s prohibition against certain extra-judicial

activities and rules govemning the use of judicial office.

6. Physical Health: The demands of the judicial office require a high level of

performance, and a candidate must be both mentally and physically capable of

performing the duties of the office sought with or without reasonable accommodation \/
for any mental or physical impairment that substantially limits a major life activity.

7. Mental Stability: The demands of the judicial office require a high level of /

9. Judicial Temperament: A candidate’s ability to consistently exhibit exemplary
judicial temperament will be reviewed. Among the qualities that comprise such a /

temperament are patience, open-mindedness, courtesy, tact, firmness, understanding,
compassion, and humility. Factors that indicate a lack of judicial temperament include
arrogance, impatience, pomposity, arbitrariness, and tyranny.
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Pee Dee Citizens Committee Report
Circuit Court At-Large, Seat 13
Honorable Joe M. Crosby
Fall Screening 2019

Unqualified

Qualified | Well-

1. Constitutional Qualifications: A candidate must meet the
constitutional or statutory requirements of citizenship, residence,

| age, and professional experience.

2. Ethical Fitness: A candidate must have the ability to perform
adjudicative duties impartially and to deal with litigants, lawyers,

witnesses, and other courtroom participants objectively and

without bias. A candidate should have a sense of humor and must
exhibit trustworthiness, moral vigor, and strength of character. A
candidate’s past action and deeds should demonstrate consistent
adherence to high ethical principles and his or her reputation
should be above reproach. A candidate must also follow
campaigning and pledging laws. At a minimum, a sitting judge
will be expected to have complied with the Code of Judicial
Conduct’s requirements to avoid impropriety, the appearance of
impropriety, and partiality.

[ 3. Professional and Academic Ability: A candidate is expected

to be well-versed in fundamental legal principles and in
procedural and evidentiary rules. A candidate must have the
ability to communicate in a style that is both lucid and persuasive
and must have the intellectual capacity to interpret established
legal principles, apply them to specific factual situations, and

| clearly and logically communicate the reasoning leading up to his |

or her conclusion. A candidate’s academic record, participation in
continuing legal education or other seminars, legal writing, and
reputation among professional colleagues to evaluate legal
knowledge and ability will be reviewed. On the appellate court
level, consideration will be given to a candidate’s ability to work
well with others and to build or reach a consensus when
appropriate.

4. Character: The character of a candidate regarding his or her |
| ethical standards, work habits, and financial responsibility, will be

reviewed, as well as a thorough investigation of any complaints,
grievances, or criminal allegations made against a candidate.

_activity.

5. Reputation: Consideration of a candidate’s background will
include the following: 1) the non-legal experience; 2) the
candidate’s involvement in community affairs, public office, or
pro bono work; or 3) the candidate’s views on social issues and
his or her desire to affect public policy. A review will be
undertaken to ensure a candidate has followed the Code of Judicial
Conduct’s prohibition against certain extra-judicial activities and
rules governing the use of judicial office.

6. Physical Health: The demands of the judicial office require a

high level of performance, and a candidate must be both mentally
and physically capable of performing the duties of the office
sought with or without reasonable accommodation for any mental
or physical impairment that substantially limits a major life

_ Qualified
X
X
<
X
X
X




Ungqualified | Qualified | Well-
Qualified

| 7. Mental Stability: The demands of the judicial office require a X
high level of performance, and a candidate must be both mentally
and physically capable of performing the duties of the office
sought with or without reasonable accommodation for any mental
or physical impairment that substantially limits a major life
activity.

8. Experience: The extent and variety of a candidate’s experience
as an attorney or as a judge or both should be considered in light X
of the nature of the judicial vacancy to be filled.

9. Judicial Temperament: A candidate’s ability to consistently X
exhibit exemplary judicial temperament will be reviewed. Among |
the qualities that comprise such a temperament are patience, open-
mindedness, courtesy, tact, firmness, understanding, compassion,
and humility. Factors that indicate a lack of judicial temperament
include arrogance, impatience, pomposity, arbitrariness, and

tyranny. - o

Related Comments:

SUMMARY STATEMENT: Mr. Crosby enjoys a good reputation in the
community and has experience as a judge through his work as a part-time

Master-in-Equity.

Diane Rabon Bagnal 9/19/19 Honorable Joe M.

Crosby
Committee Chair’s Name Date Candidate’s Name




Pee Dee Citizens Committee Report
Circuit Court At-Large Seat 13
H. Steven DeBerry
Fall Screening 2019

-

| Unqualified

Qualified

Well-
Qualified

| 1. Constitutional Qualifications: A candidate must meet the
constitutional or statutory requirements of citizenship, residence,
age, and professional experience.

2. Ethical Fitness: A candidate must have the ability to perform
adjudicative duties impartially and to deal with litigants, lawyers,
witnesses, and other courtroom participants objectively and

exhibit trustworthiness, moral vigor, and strength of character. A
candidate’s past action and deeds should demonstrate consistent
adherence to high ethical principles and his or her reputation
should be above reproach. A candidate must also follow
campaigning and pledging laws. At a minimum, a sitting judge
will be expected to have complied with the Code of Judicial

impropriety, and partiality.

without bias. A candidate should have a sense of humor and must |

Conduct’s requirements to avoid impropriety, the appearance of |

T

X

3. Professional and Academic Ability: A candidate is expected
to be well-versed in fundamental legal principles and in
procedural and evidentiary rules. A candidate must have the
ability to communicate in a style that is both lucid and persuasive
and must have the intellectual capacity to interpret established
legal principles, apply them to specific factual situations, and

continuing legal education or other seminars, legal writing, and
reputation among professional colleagues to evaluate legal
knowledge and ability will be reviewed. On the appellate court
level, consideration will be given to a candidate’s ability to work
well with others and to build or reach a consensus when
appropriate.

clearly and logically communicate the reasoning leading up to his '
or her conclusion. A candidate’s academic record, participation in |

4. Character: The character of a candidate regarding his or her
ethical standards, work habits, and financial responsibility, will be

| grievances, or criminal allegations made against a candidate.

reviewed, as well as a thorough investigation of any complaints, |

|'s. Reputation: Consideration of a candidate’s background will
include the following: 1) the non-legal experience; 2) the
candidate’s involvement in community affairs, public office, or
pro bono work; or 3) the candidate’s views on social issues and
his or her desire to affect public policy. A review will be
undertaken to ensure a candidate has followed the Code of Judicial
Conduct’s prohibition against certain extra-judicial activities and
rules governing the use of judicial office.

o

6. Physical Health: The demands of the Judlclal office require a

and physically capable of performing the duties of the office
sought with or without reasonable accommodation for any mental
or physical impairment that substantially limits a major life

activity.

high level of performance, and a candidate must be both mentally |




Unqualified | Qualified | Well-
Qualified

| 7. Mental Stability: The demands of the judicial office require a X
high level of performance, and a candidate must be both mentally :
and physically capable of performing the duties of the office
sought with or without reasonable accommodation for any mental
or physical impairment that substantially limits a major life

activity. B -
8. Experience: The extent and variety of a candidate’s experience X
as an attorney or as a judge or both should be considered in light
of the nature of the judicial vacancy to be filled.

9. Judicial Temperament: A candidate’s ability to consistently X
exhibit exemplary judicial temperament will be reviewed. Among |
the qualities that comprise such a temperament are patience, open-
mindedness, courtesy, tact, firmness, understanding, compassion,
and humility. Factors that indicate a lack of judicial temperament
include arrogance, impatience, pomposity, arbitrariness, and

tyranny.

Related Comments:

SUMMARY STATEMENT: Concerns exist in the community regarding this
candidate’s work ethic and lack of maturity for the seat.

Diane Rabon Bagnal 9/19/19 H. Steven DeBerry
Committee Chair’s Name Date Candidate’s Name




ﬁtlzens Commlttee Re ;rt
ourt

FALL 2019

Candidate’s Name:

Unqualified ] Qualified

1. Constitutional Qualifications: A candidate must meet the constitutional or statutory V
requirements of citizenship, residence, age, and professional experience.

2, Ethical Fitness: A candidate must have the ability to perform adjudicative duties
impartially and to deal with litigants, lawyers, witnesses, and other courtroom
participants objectively and without bias. A candidate should have a sense of humor and
must exhibit trustworthiness, moral vigor, and strength of character. A candidate’s past
action and deeds should demonstrate consistent adherence to high ethical principles and
his or her reputation should be above reproach. A candidate must also follow
campaigning and pledging laws. At a minimum, a sitting judge will be expected to have
complied with the Code of Judicial Conduct’s requnrements to avoid impropriety, the
appearance of impropriety, and partiality.

3. Professional and Academic Abilitv: A candidate is expected to be well-versed in
fundamental legal principles and in procedural and evidentiary rules. A candidate must
have the ability to communicate in a style that is both lucid and persuasive and must
have the intellectual capacity to interpret established legal principles, apply them to
specific factual situations, and clearly and logically communicate the reasoning leading
up to his or her conclusion. A candidate’s academic record, participation in continuing
legal education or other seminars, legal writing, and reputation among professional
colleagues to evaluate legal knowledge and ability will be reviewed. On the appellate
court level, consideration will be given to a candidate’s ability to work well with others
and to build or reach a consensus when appropriate.

4. Character: The character of a candidate regarding his or her ethical standards, work |
habits, and financial responsibility, will be reviewed, as well as a thorough investigation
of any complaints, grievances, or criminal allegations made against a candidate.

5. Reputation: Consideration of a candidate’s background will include the following: 1)
the non-legal experience; 2) the candidate’s involvement in community affairs, public
office, or pro bono work; or 3) the candidate’s views on social issues and his or her
desire to affect public policy. A review will be undertaken to ensure a candidate has
followed the Code of Judicial Conduct’s prohibition against certain extra-judicial
activities and rules governing the use of judicial office.

6. Physical Health: The demands of the judicial office require a high level of
performance, and a candidate must be both mentally and physically capable of
performing the duties of the office sought with or without reasonable accommodation
for any mental or physical impairment that substantially limits a major life activity.

7. Mental Stability: The demands of the judicial office require a high level of
performance, and a candidate must be both mentally and physically capable of
performing the duties of the office sought with or without reasonable accommodation
for any mental or physical impairment that substantiallv limits a major life activity.

8. Experience: The extent and variety of a candidate’s experience as an attorney or as a
Jjudge or both should be considered in light of the nature of the judicial vacancy to be
filled.

9. Judicial Temperament: A candidate’s ability to consistently exhibit exemplary
judicial temperament will be reviewed. Among the qualities that comprise such a

temperament are patience, open-mindedness, courtesy, tact, firmness, understanding,

compassion, and humility. Factors that indicate a lack of judicial temperament include
|_arrogance, impatience, pomposity, arbitrariness, and tyranny.
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Pee Dee Citizens Committee Report
Circuit Court At-Large Seat 13
Sanford Cox Graves

Fall Screening 20

19

1. Constitutional Qualifications: A candidate must meet the
constitutional or statutory requirements of citizenship, residence,
age, and professional experience.

Unqualified 'al_ialified

2. Ethical Fitness: A candidate must have the ability to perform l

adjudicative duties impartially and to deal with litigants, lawyers,
witnesses, and other courtroom participants objectively and
without bias. A candidate should have a sense of humor and must
exhibit trustworthiness, moral vigor, and strength of character. A
candidate’s past action and deeds should demonstrate consistent
adherence to high ethical principles and his or her reputation

| should be above reproach. A candidate must also follow

campaigning and pledging laws. At a minimum, a sitting judge
will be expected to have complied with the Code of Judicial
Conduct’s requirements to avoid impropriety, the appearance of
impropriety, and partiality.

3. Professional and Academic Ability: A candidate is expected
to be well-versed in fundamental legal principles and in

| procedural and evidentiary rules. A candidate must have the
| ability to communicate in a style that is both lucid and persuasive
and must have the intellectual capacity to interpret established |

legal principles, apply them to specific factual situations, and
clearly and logically communicate the reasoning leading up to his
or her conclusion. A candidate’s academic record, participation in
continuing legal education or other seminars, legal writing, and
reputation among professional colleagues to evaluate legal
knowledge and ability will be reviewed. On the appellate court
level, consideration will be given to a candidate’s ability to work
well with others and to build or reach a consensus when
appropriate.

4. Character: The character of a candidate regarding his or her

ethical standards, work habits, and financial responsibility, will be |

reviewed, as well as a thorough investigation of any complaints,
grievances, or criminal allegations made against a candidate.

5. Reputation: Consideration of a candidate’s background will |
include the following: 1) the non-legal experience; 2) the
candidate’s involvement in community affairs, public office, or

| pro bono work; or 3) the candidate’s views on social issues and

[ his or her desire to affect public policy. A review will be

undertaken to ensure a candidate has followed the Code of Judicial
Conduct’s prohibition against certain extra-judicial activities and
rules governing the use of judicial office.

6. Physical Health: The demands of the judicial office re"c_]ﬁiréda_' -

high level of performance, and a candidate must be both mentally
and physically capable of performing the duties of the office
sought with or without reasonable accommodation for any mental

or physical impairment that substantially limits a major life |

activity.

Well-
Qualified
X
X
X
X
X
X




| Unqualified | Qualified | Well-
| Qualified

7. Mental Stability: The demands of the judicial office require a X
high level of performance, and a candidate must be both mentally
and physically capable of performing the duties of the office
sought with or without reasonable accommodation for any mental
or physical impairment that substantially limits a major life
_activity. S _ .
8. Experience: The extent and variety of a candidate’s experience X
as an attorney or as a judge or both should be considered in light
of the nature of the judicial vacancy to be filled. ,
9. Judicial Temperament: A candidate’s ability to consistently X
exhibit exemplary judicial temperament will be reviewed. Among
the qualities that comprise such a temperament are patience, open-
| mindedness, courtesy, tact, firmness, understanding, compassion,
and humility. Factors that indicate a lack of judicial temperament
include arrogance, impatience, pomposity, arbitrariness, and

tyranny.

Related Comments:

SUMMARY STATEMENT: Mr. Graves interviewed well with this
committee but there are some in the community who are uncomfortable and
concerned about his current capability to handle this position.

Diane Rabon Bagnal 9/19/19 Sanford Cox Graves
Committee Chair’s Name Date Candidate’s Name




Midlands Citizens Committee Report
Circuit Court, At-Large Circuit, Seat 13
Candidate’s Name: Janice Holmes

FALL 2019

Unqualified

Qualified

1. Constitutional Qualifications: A candidate must meet the constitutional or statutory
requirements of citizenship, residence, age, and professional experience.

2, Ethical Fitness: A candidate must have the ability to perform adjudicative duties
impartially and to deal with litigants, lawyers, witnesses, and other courtroom
participants objectively and without bias. A candidate should have a sense of humor and
must exhibit trustworthiness, moral vigor, and strength of character. A candidate’s past
action and deeds should demonstrate consistent adherence to high ethical principles and
his or her reputation should be above reproach. A candidate must also follow
campaigning and pledging laws. At a minimum, a sitting judge will be expected to have
complied with the Code of Judicial Conduct’s requirements to avoid impropriety, the
appearance of impropriety, and partiality.

Well-Qualified

3. Professional and Academic Ability: A candidate is expected to be well-versed in
fundamental legal principles and in procedural and evidentiary rules. A candidate must
have the ability to communicate in a style that is both lucid and persuasive and must
have the intellectual capacity to interpret established legal principles, apply them to
specific factual situations, and clearly and logically communicate the reasoning leading
up to his or her conclusion. A candidate’s academic record, participation in continuing
legal education or other seminars, legal writing, and reputation among professional
colleagues to evaluate legal knowledge and ability will be reviewed. On the appellate
court level, consideration will be given to a candidate’s ability to work well with others
and to build or reach a consensus when appropriate.

\

4. Character: The character of a candidate regarding his or her ethical standards, work
habits, and financial responsibility, will be reviewed, as well as a thorough investigation
of any complaints, grievances, or criminal allegations made against a candidate.

5. Reputation: Consideration of a candidate’s background will include the following: 1)
the non-legal experience; 2) the candidate’s involvement in community affairs, public
office, or pro bono work; or 3) the candidate’s views on social issues and his or her
desire to affect public policy. A review will be undertaken to ensure a candidate has
followed the Code of Judicial Conduct’s prohibition against certain extra-judicial
activities and rules governing the use of judicial office.

6. Physical Health: The demands of the judicial office require a high level of
performance, and a candidate must be both mentally and physically capable of
performing the duties of the office sought with or without reasonable accommodation
for any mental or physical impairment that substantially limits a major life activity.

7. Mental Stability: The demands of the judicial office require a high level of
performance, and a candidate must be both mentally and physically capable of
performing the duties of the office sought with or without reasonable accommodation
for any mental or physical impairment that substantiaily limits a major life activity.

8. Experience: The extent and variety of a candidate’s experience as an attorney or as a
judge or both should be considered in light of the nature of the judicial vacancy to be
filled.

v~
v
—

9. Judicial Temperament: A candidate’s ability to consistently exhibit exemplary
judicial temperament will be reviewed. Among the qualities that comprise such a
temperament are patience, open-mindedness, courtesy, tact, firmness, understanding,
compassion, and humility. Factors that indicate a lack of judicial temperament include
arrogance, impatience, pomposity, arbitrariness, and tyranny.
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Midlands Citizens Committee Report
Circuit Court, At-Large Circuit, Seat 13
Candidate’s Name: Kyliene L. Keesley
FALL 2019

| Unqualified Qualified Well-Qualified

1. Constitutional Qualifications: A candidate must meet the constitutional or statutory | /

requirements of citizenship, residence, age, and professional experience.

2, Ethical Fitness: A candidate must have the ability to perform adjudicative duties
impartially and to deal with litigants, lawyers, witnesses, and other courtroom
participants objectively and without bias. A candidate should have a sense of humor and
must exhibit trustworthiness, moral vigor, and strength of character. A candidate’s past

action and deeds should demonstrate consistent adherence to high ethical principles and L
his or her reputation should be above reproach. A candidate must also follow
campaigning and pledging laws. At a minimum, a sitting judge will be expected to have
complied with the Code of Judicial Conduct’s requirements to avoid impropriety, the
appearance of impropriety, and partiality.

3. Professional and Academic Ability: A candidate is expected to be well-versed in
fundamental legal principles and in procedural and evidentiary rules. A candidate must
have the ability to communicate in a style that is both lucid and persuasive and must
have the intellectual capacity to interpret established legal principles, apply them to
specific factual situations, and clearly and logically communicate the reasoning leading

up to his or her conclusion. A candidate’s academic record, participation in continuing @
legal education or other seminars, legal writing, and reputation among professional
colleagues to evaluate legal knowledge and ability will be reviewed. On the appellate
court level, consideration will be given to a candidate’s ability to work well with others
and to build or reach a consensus when appropriate.

4. Character: The character of a candidate regarding his or her ethical standards, work
habits, and financial responsibility, will be reviewed, as well as a thorough investigation
of any complaints, grievances, or criminal allegations made against a candidate.

5. Reputation: Consideration of a candidate’s background will include the following: 1)
the non-legal experience; 2) the candidate’s involvement in community affairs, public
office, or pro bono work; or 3) the candidate’s views on social issues and his or her
desire to affect public policy. A review will be undertaken to ensure a candidate has
followed the Code of Judicial Conduct’s prohibition against certain extra-judicial
activities and rules governing the use of judicial office.

6. Physical Health: The demands of the judicial office require a high level of
performance, and a candidate must be both mentally and physically capable of
performing the duties of the office sought with or without reasonable accommodation
for any mental or physical impairment that substantially limits a major life activity.

7. Mental Stability: The demands of the judicial office require a high level of
performance, and a candidate must be both mentally and physically capable of
performing the duties of the office sought with or without reasonable accommodation
for any mental or physical impairment that substantially limits a major life activity.

8. Experience: The extent and variety of a candidate’s experience as an attorney or as a
judge or both should be considered in light of the nature of the judicial vacancy to be
filled.

9. Judicial Temperament: A candidate’s ability to consistently exhibit exemplary
judicial temperament will be reviewed. Among the qualities that comprise such a
temperament are patience, open-mindedness, courtesy, tact, firmness, understanding,
compassion, and humility. Factors that indicate a lack of judicial temperament include
arrogance, impatience, pomposity, arbitrariness, and tyranny.
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Pee Dee Citizens Committee Report
Circuit Court At-Large Seat 13
William Vickery Meetze
Fall Screening 2019

Unqualified

Qualified

Well-
Qualified

1. Constitutional Qualifications: A candidate must meet the

age, and professional experience.

| constitutional or statutory requirements of citizenship, residence, |

X

2. Ethical Fitness: A candidate must have the ability to perform
adjudicative duties impartially and to deal with litigants, lawyers,
witnesses, and other courtroom participants objectively and
without bias. A candidate should have a sense of humor and must
exhibit trustworthiness, moral vigor, and strength of character. A
candidate’s past action and deeds should demonstrate consistent
adherence to high ethical principles and his or her reputation
should be above reproach. A candidate must also follow
campaigning and pledging laws. At a minimum, a sitting judge
| will be expected to have complied with the Code of Judicial
Conduct’s requirements to avoid impropriety, the appearance of
|_impropriety, and partiality.

3. Professional and Academic Ability: A candidate is expected

ability to communicate in a style that is both lucid and persuasive
and must have the intellectual capacity to interpret established
| legal principles, apply them to specific factual situations, and
clearly and logically communicate the reasoning leading up to his
or her conclusion. A candidate’s academic record, participation in
continuing legal education or other seminars, legal writing, and
reputation among professional colleagues to evaluate legal
knowledge and ability will be reviewed. On the appellate court
level, consideration will be given to a candidate’s ability to work
well with others and to build or reach a consensus when

to be well-versed in fundamental legal principles and in |
procedural and evidentiary rules. A candidate must have the |

_appropriate.

4. Character: The character of a candidate regarding his or her
| ethical standards, work habits, and financial responsibility, will be
reviewed, as well as a thorough investigation of any complaints,
grievances, or criminal allegations made against a candidate.

5. Reputation: Consideration of a candidate’s background will
include the following: 1) the non-legal experience; 2) the
candidate’s involvement in community affairs, public office, or
pro bono work; or 3) the candidate’s views on social issues and
his or her desire to affect public policy. A review will be
undertaken to ensure a candidate has followed the Code of Judicial
Conduct’s prohibition against certain extra-judicial activities and
_rules governing the use of judicial office.

| high level of performance, and a candidate must be both mentally
| and physically capable of performing the duties of the office
sought with or without reasonable accommodation for any mental
or physical impairment that substantially limits a major life
activity.

| 6. Physical Health: The demands of the judicial office require a |




Unqualified | Qualified | Well-
Qualified

7. Mental Stability: The demands of the judicial office require a X
high level of performance, and a candidate must be both mentally
and physically capable of performing the duties of the office
sought with or without reasonable accommodation for any mental
or physical impairment that substantially limits a major life
activity.

| 8. Experience: The extent and variety of a candidate’s experience
as an attorney or as a judge or both should be considered in light X

_of the nature of the judicial vacancy to be filled.
9. Judicial Temperament: A candidate’s ability to consistently
exhibit exemplary judicial temperament will be reviewed. Among
the qualities that comprise such a temperament are patience, open-
mindedness, courtesy, tact, firmness, understanding, compassion, X
and humility. Factors that indicate a lack of judicial temperament
include arrogance, impatience, pomposity, arbitrariness, and |

tyranny. |

Related Comments:

SUMMARY STATEMENT: Mr. Meetze is well-known to this committee and
we continue to like this candidate. He has the reputation of being a top-notch
lawyer, has good presence and would make an excellent judge.

Diane Rabon Bagnal 9/19/19 William Vickery
Meetze

Committee Chair’s Name Date Candidate’s Name




Piedmont Citizens Committee Report

Circuit Court, At Large Circuit, Seat __ 13

Candidate’s Name: Jane Merrill

FALL 2019

Ungqualified

1. Constitutional Qualifications: A candidate must meet the constitutional or statutory
requirements of citizenship, residence, age, and professional experience.

2. Ethical Fitness: A candidate must have the ability to perform adjudicative duties
impartially and to deal with litigants, lawyers, witnesses, and other courtroom
participants objectively and without bias. A candidate should have a sense of humor
and must exhibit trustworthiness, moral vigor, and strength of character. A candidate’s
past action and deeds should demonstrate consistent adherence to high ethical
principles and his or her reputation should be above reproach. A candidate must also
follow campaigning and pledging laws. At a minimum, a sitting judge will be expected
to have complied with the Code of Judicial Conduct’s requirements to avoid
impropriety, the appearance of impropriety, and partiality.

3. Professional and Academic Abilitv: A candidate is expected to be well-versed in
fundamental legal principles and in procedural and evidentiary rules. A candidate must
have the ability to communicate in a style that is both lucid and persuasive and must
have the intellectual capacity to interpret established legal principles, apply them to
specific factual situations, and clearly and logically communicate the reasoning leading
up to his or her conclusion. A candidate’s academic record, participation in continuing
legal education or other seminars, legal writing, and reputation among professional
colleagues to evaluate legal knowledge and ability will be reviewed. On the appellate
court level, consideration will be given to a candidate’s ability to work well with others
and to build or reach a consensus when appropriate.

4. Character: The character of a candidate regarding his or her ethical standards, work
habits, and financial responsibility, will be reviewed, as well as a thorough
investigation of any complaints, grievances, or criminal allegations made against a
candidate.

5. Reputation: Consideration of a candidate’s background will include the following:

public office, or pro bono work; or 3) the candidate’s views on social issues and his or
her desire to affect public policy. A review will be undertaken to ensure a candidate
has followed the Code of Judicial Conduct’s prohibition against certain extra-judicial
activities and rules governing the use of judicial office.

1) the non-legal experience; 2) the candidate’s involvement in community affairs, |

6. Physical Health: The demands of the judicial office require a high level of
performance, and a candidate must be both mentally and physically capable of
performing the duties of the office sought with or without reasonable accommodation
for any mental or physical impairment that substantially limits a major life activity.

7. Mental Stability: The demands of the judicial office require a high level of
performance, and a candidate must be both mentally and physically capable of
performing the duties of the office sought with or without reasonable accommodation
for any mental or physical impairment that substantially limits a major life activity.

Qualified Well-Qualified
X
X
X
X
X
X
X

8. Experience: The extent and variety of a candidate’s experience as an attomey or as
a judge or both should be considered in light of the nature of the judicial vacancy to be
filled.

9. Judicial Temperament: A candidate’s ability to consistently exhibit exemplary
judicial temperament will be reviewed. Among the qualities that comprise such a
temperament are patience, open-mindedness, courtesy, tact, firmness, understanding,
compassion, and humility. Factors that indicate a lack of judicial temperament include
atropance, impatience, pomposity, arbitrariness, and tyranny.

Related Comments:

Though she has been a lawyer for only 12 years, Ms. Merrill brings an impressive range of experience——as a judicial law clerk, solicitor, criminal
defense lawyer, and civil lawyer for both plaintiffs and defendants—to her candidacy. She is deeply involved in her community and has the

strong work ethic, diligence and faimess needed for an effective Circuit Court Judge.

SUMMARY STATEMENT:

Stephen M. Cox
Committee Chair’s Name

Date

Jane Merrill
Candidate’s Name




Pee Dee Citizens Committee Report

Family Court 3" Judicial Circuit, Seat 3

W.T. Geddings, Jr.
Fall Screening 2019

Unqualified

Qualified

Well-

Qualified

1. Constitutional Qualifications: A candidate must meet the
constitutional or statutory requirements of citizenship, residence,
age, and professional experience.

X

| witnesses, and other courtroom participants objectively and
without bias. A candidate should have a sense of humor and must
exhibit trustworthiness, moral vigor, and strength of character. A
candidate’s past action and deeds should demonstrate consistent
adherence to high ethical principles and his or her reputation
should be above reproach. A candidate must also follow
campaigning and pledging laws. At a minimum, a sitting judge
will be expected to have complied with the Code of Judicial
Conduct’s requirements to avoid impropriety, the appearance of
impropriety, and partiality,

2. Ethical Fitness: A candidate must have the ability to perform |
adjudicative duties impartially and to deal with litigants, lawyers, |

3. Professional and Academic Abilitv: A candidate is expected
to be well-versed in fundamental legal principles and in
procedural and evidentiary rules. A candidate must have the
ability to communicate in a style that is both lucid and persuasive

legal principles, apply them to specific factual situations, and
clearly and logically communicate the reasoning leading up to his
or her conclusion. A candidate’s academic record, participation in
continuing legal education or other seminars, legal writing, and
reputation among professional colleagues to evaluate legal
knowledge and ability will be reviewed. On the appellate court
level, consideration will be given to a candidate’s ability to work
well with others and to build or reach a consensus when

| and must have the intellectual capacity to interpret established |

appropriate. _
4. Character: The character of a candidate regarding his or her
| ethical standards, work habits, and financial responsibility, will be
reviewed, as well as a thorough investigation of any complaints,
grievances, or criminal allegations made against a candidate.

5. Reputation: Consideration of a candidate’s background wili

candidate’s involvement in community affairs, public office, or
pro bono work; or 3) the candidate’s views on social issues and
his or her desire to affect public policy. A review will be
undertaken to ensure a candidate has followed the Code of Judicial
Conduct’s prohibition against certain extra-judicial activities and
rules governing the use of judicial office.

include the following: 1) the non-legal experience; 2) the |

6. Physical Health: The demands of the judicial office require a
high level of performance, and a candidate must be both mentally
and physically capable of performing the duties of the office
| sought with or without reasonable accommodation for any mental
| or physical impairment that substantially limits a major life
| activity.




[

Unqualified | Qualified | Well-

Qualified

7. Mental Stability: The demands of the judicial office require a
high level of performance, and a candidate must be both mentally
and physically capable of performing the duties of the office
sought with or without reasonable accommodation for any mental
or physical impairment that substantially limits a major life
activity.

X

8. Experience: The extent and variety of a candidate’s experience

of the nature of the judicial vacancy to be filled.

as an attorney or as a judge or both should be considered in light

9. Judicial Temperament: A candidate’s ability to consistently
exhibit exemplary judicial temperament will be reviewed. Among
the qualities that comprise such a temperament are patience, open-
mindedness, courtesy, tact, firmness, understanding, compassion,
and humility. Factors that indicate a lack of judicial temperament
include arrogance, impatience, pomposity, arbitrariness, and

| tyranny.

Related Comments:

SUMMARY STATEMENT: Mr. Geddings has a great demeanor — calm and
contemplative. He has a good reputation in the community.

Diane Rabon Bagnal 9/19/19
Committee Chair’s Name Date

W.T. Geddings, Jr.

Candidate’s Name



Pee Dee Citizens Committee Report
Family Court 37 Judicial Circuit Seat 3

Ernest J. Jarrett

Fall Screening 2019

Ungq ualified

Qualified

Well-
Qualified

1. Constitutional Qualifications: A candidate must meet the

constitutional or statutory requirements of citizenship, residence,
age, and professional experience.

2. Ethical Fitness: A candidate must have the ability to perform
adjudicative duties impartially and to deal with litigants, lawyers,
witnesses, and other courtroom participants objectively and
without bias. A candidate should have a sense of humor and must
exhibit trustworthiness, moral vigor, and strength of character. A
| candidate’s past action and deeds should demonstrate consistent
adherence to high ethical principles and his or her reputation
should be above reproach. A candidate must also follow
campaigning and pledging laws. At a minimum, a sitting judge
will be expected to have complied with the Code of Judicial
Conduct’s requirements to avoid impropriety, the appearance of
impropriety, and partiality.

3. Professional and Academic Ability: A candidate is expected
to be well-versed in fundamental legal principles and in

procedural and evidentiary rules. A candidate must have the |

ability to communicate in a style that is both lucid and persuasive
and must have the intellectual capacity to interpret established
legal principles, apply them to specific factual situations, and
clearly and logically communicate the reasoning leading up to his
| or her conclusion. A candidate’s academic record, participation in
continuing legal education or other seminars, legal writing, and
reputation among professional colleagues to evaluate legal
knowledge and ability will be reviewed. On the appellate court

level, consideration will be given to a candidate’s ability to work |
well with others and to build or reach a consensus when |

appropriate.

4. Character: The character of a candidate regarding his or her
ethical standards, work habits, and financial responsibility, will be
reviewed, as well as a thorough investigation of any complaints,
grievances, or criminal allegations made against a candidate. -

5. Reputation: Consideration of a candidate’s background will
[ include the following: 1) the non-legal experience; 2) the
candidate’s involvement in community affairs, public office, or
pro bono work; or 3) the candidate’s views on social issues and
his or her desire to affect public policy. A review will be
undertaken to ensure a candidate has followed the Code of Judicial
Conduct’s prohibition against certain extra-judicial activities and
rules governing the use of judicial office.

6. Physical Health: The demands of the judicial office require a
high level of performance, and a candidate must be both mentally
and physically capable of performing the duties of the office
sought with or without reasonable accommodation for any mental
or physical impairment that substantially limits a major life
_activity.




Unqualified

Qualified

Well-
Qualified

7. Mental Stability: The demands of the judicial office require a
| high level of performance, and a candidate must be both mentally
and physically capable of performing the duties of the office
sought with or without reasonable accommodation for any mental
or physical impairment that substantially limits a major life
activity.

X

8. Experience: The extent and variety of a candidate’s experience
as an attorney or as a judge or both should be considered in light
of the nature of the judicial vacancy to be filled.

9. Judicial Temperament: A candidate’s ability to consistently
exhibit exemplary judicial temperament will be reviewed. Among
the qualities that comprise such a temperament are patience, open-
mindedness, courtesy, tact, firmness, understanding, compassion,
and humility. Factors that indicate a fack of judicial temperament
include arrogance, impatience, pomposity, arbitrariness, and
tyranny.

Related Comments:

SUMMARY STATEMENT: Mr. Jarrett is an enthusiastic candidate who has

been working his entire legal career with an eye towards a family court seat
and we believe he will be an asset on the bench.

Diane Rabon Bagnal 9/19/19

Committee Chair’s Name Date

Ernest J. Jarrett

Candidate’s Name




Pee Dee Citizens Committee Report
Family Court 4" Judicial Circuit Seat 3
Henorable Michael S. Holt
Fall Screening 2019

Unqualified

1. Constitutional Qualifications: A candidate must meet the
constitutional or statutory requirements of citizenship, residence,
age, and professional experience.

2. Ethical Fitness: A candidate must have the ability to perform
adjudicative duties impartially and to deal with litigants, lawyers,
witnesses, and other courtroom participants objectively and
without bias. A candidate should have a sense of humor and must
exhibit trustworthiness, moral vigor, and strength of character. A
candidate’s past action and deeds should demonstrate consistent

campaigning and pledging laws. At a minimum, a sitting judge
will be expected to have complied with the Code of Judicial
Conduct’s requirements to avoid impropriety, the appearance of
impropriety, and partiality.

adherence to high ethical principles and his or her reputation |
should be above reproach. A candidate must also follow |

3. Professional and Academic Ability: A candidate is expected
to be well-versed in fundamental legal principles and in
procedural and evidentiary rules. A candidate must have the

clearly and logically communicate the reasoning leading up to his
or her conclusion. A candidate’s academic record, participation in
continuing legal education or other seminars, legal writing, and
reputation among professional colleagues to evaluate legal
knowledge and ability will be reviewed. On the appellate court
level, consideration will be given to a candidate’s ability to work
well with others and to build or reach a consensus when

appropriate.

ethical standards, work habits, and financial responsibility, will be
reviewed, as well as a thorough investigation of any complaints,
_grievances, or criminal allegations made against a candidate.

ability to communicate in a style that is both lucid and persuasive |
and must have the intellectual capacity to interpret established |
legal principles, apply them to specific factual situations, and |

4. Character: The character of é_éaaiga{te—méé;d@his or her |

5. Reputation: Consideration of a candidate’s background will
include the following: 1) the non-legal experience; 2) the
candidate’s involvement in community affairs, public office, or
pro bono work; or 3) the candidate’s views on social issues and
his or her desire to affect public policy. A review will be
undertaken to ensure a candidate has followed the Code of Judicial
Conduct’s prohibition against certain extra-judicial activities and
| rules governing the use of judicial office.

6. Physical Health: The demands of the judicial office require a
| high level of performance, and a candidate must be both mentally
| and physically capable of performing the duties of the office
sought with or without reasonable accommodation for any mental
or physical impairment that substantially limits a major life
activity.

|
el

Qualified | Well-
Qualified
X
X
X
X
X
—




— Unqualified | Qualified | Well- |
' Qualified

7. Mental Stability: The demands of the judicial office require a X
high level of performance, and a candidate must be both mentally
and physically capable of performing the duties of the office |
sought with or without reasonable accommodation for any mental
or physical impairment that substantially limits a major life
activity.

8. Experience: The extent and variety of a candidate’s experience
as an attorney or as a judge or both should be considered in light | X

of the nature of the judicial vacancy to be filled. 1 -
9. Judicial Temperament: A candidate’s ability to consistently
exhibit exemplary judicial temperament will be reviewed. Among
the qualities that comprise such a temperament are patience, open-
mindedness, courtesy, tact, firmness, understanding, compassion, X
and humility. Factors that indicate a lack of judicial temperament |
include arrogance, impatience, pomposity, arbitrariness, and

tyranny. o |

Related Comments:

SUMMARY STATEMENT: Judge Holt enjoys a reputation of being a
compassionate judge who is committed to doing his best. Other words used to
describe him were “caring” and “committed”.

Diane Rabon Bagnal 9/19/19 Honorable Michael

S. Holt
Committee Chair’s Name Date Candidate’s Name




Midlands Citizens Committee Report
Family Court, Fifth Judicial Circuit, Seat 1
Candidate’s Name: Blakely Copeland Cahoon
FALL 2019

Unqualified Qualified Well-Qualified

1. Constitutional Qualifications: A candidate must meet the constitutional or statutory
requirements of citizenship, residence, age, and professional experience.

2. Ethical Fitness: A candidate must have the ability to perform adjudicative duties
impartially and to deal with litigants, lawyers, witnesses, and other courtroom
participants objectively and without bias. A candidate should have a sense of humor and
must exhibit trustworthiness, moral vigor, and strength of character. A candidate’s past
action and deeds should demonstrate consistent adherence to high ethical principles and l/'
his or her reputation should be above reproach. A candidate must also follow
campaigning and pledging laws. At a minimum, a sitting judge will be expected to have
complied with the Code of Judicial Conduct’s requirements to avoid impropriety, the
appearance of impropriety, and partiality.

3. Professional and Academic Abilitv: A candidate is expected to be well-versed in
fundamental legal principles and in procedural and evidentiary rules. A candidate must
have the ability to communicate in a style that is both lucid and persuasive and must
have the intellectual capacity to interpret established legal principles, apply them to —
specific factual situations, and clearly and logically communicate the reasoning leading i
up to his or her conclusion. A candidate’s academic record, participation in continuing
legal education or other seminars, legal writing, and reputation among professional
colleagues to evaluate legal knowledge and ability will be reviewed. On the appellate
court level, consideration will be given to a candidate’s ability to work well with others
and to build or reach a consensus when appropriate.

4. Character: The character of a candidate regarding his or her ethical standards, work
habits, and financial responsibility, will be reviewed, as well as a thorough investigation L—
of any complaints, grievances, or criminal allegations made against a candidate.

5. Reputation: Consideration of a candidate’s background will include the following: 1)
the non-legal experience; 2) the candidate’s involvement in community affairs, public
office, or pro bono work; or 3) the candidate’s views on social issues and his or her l/’”‘
desire to affect public policy. A review will be undertaken to ensure a candidate has
followed the Code of Judicial Conduct’s prohibition against certain extra-judicial
activities and rules governing the use of judicial office.

6. Physical Health: The demands of the judicial office require a high level of
performance, and a candidate must be both mentally and physically capable of

performing the duties of the office sought with or without reasonable accommodation \/
for any mental or physical impairment that substantially limits a major life activity.

7. Mental Stability: The demands of the judicial office require a high level of
performance, and a candidate must be both mentally and physically capable of \/
performing the duties of the office sought with or without reasonable accommodation

for any mental or physical impairment that substantially limits a major life activity.

8. Experience: The extent and variety of a candidate’s experience as an attomey or as a
judge or both should be considered in light of the nature of the judicial vacancy to be
filled.

L
9. Judicial Temperament: A candidate’s ability to consistently exhibit exemplary
Jjudicial temperament will be reviewed. Among the qualities that comprise such a
temperament are patience, open-mindedness, courtesy, tact, firmness, understanding, l/

compassion, and humility. Factors that indicate a lack of judicial temperament include
arrogance, impatience, pomposity, arbitrariness, and tyranny.

Related Comments:
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Midlands Citizens Committee Report
Family Court, Fifth Judicial Circuit, Seat 1
Candidate’s Name: Laurel Eden Harvey Hendrick
FALL 2019

| Unqualified Qualified Well-Qualified
1. Constitutional Qualifications: A candidate must meet the constitutional or statutory \/

| requirements of citizenship, residence, age, and professional experience.

2. Ethical Fitness: A candidate must have the ability to perform adjudicative duties
impartially and to deal with litigants, lawyers, witnesses, and other courtroom
participants objectively and without bias. A candidate should have a sense of humor and
must exhibit trustworthiness, moral vigor, and strength of character. A candidate’s past
action and deeds should demonstrate consistent adherence to high ethical principles and
his or her reputation should be above reproach. A candidate must also follow
campaigning and pledging laws. At a minimum, a sitting judge will be expected to have
complied with the Code of Judicial Conduct’s requirements to avoid impropriety, the
| appearance of impropriety, and partiality.

3. Professional and Academic Ability: A candidate is expected to be well-versed in
fundamental legal principles and in procedural and evidentiary rules. A candidate must
have the ability to communicate in a style that is both lucid and persnasive and must
have the intellectual capacity to interpret established legal principles, apply them to
specific factual situations, and clearly and logically communicate the reasoning leading
up to his or her conclusion. A candidate’s academic record, participation in continuing
legal education or other seminars, legal writing, and reputation among professional
colleagues to evaluate legal knowledge and ability will be reviewed. On the appellate
court level, consideration will be given to a candidate’s ability to work well with others
and to build or reach a consensus when appropriate.

4. Character: The character of a candidate regarding his or her ethical standards, work
habits, and financial responsibility, will be reviewed, as well as a thorough investigation
of any complaints, grievances, or criminal allegations made against a candidate.

5. Reputation: Consideration of a candidate’s background will include the following: 1)
the non-legal experience; 2) the candidate’s involvement in community affairs, public
office, or pro bono work; or 3) the candidate’s views on social issues and his or her
desire to affect public policy. A review will be undertaken to ensure a candidate has
followed the Code of Judicial Conduct’s prohibition against certain extra-judicial
activities and rules governing the use of judicial office.

6. Physical Health: The demands of the judicial office require a high level of
performance, and a candidate must be both mentally and physically capable of
performing the duties of the office sought with or without reasonable accommodation
for any mental or physical impairment that substantially limits a major life activity.

7. Mental Stabilitv: The demands of the judicial office require a high level of
performance, and a candidate must be both mentally  and physically capable of
performing the duties of the office sought with or without reasonable accommodation
for any mental or physical impairment that substantially limits a major life activity.

8. Experience: The extent and variety of a candidate’s experience as an attorney or as a
judge or both should be considered in light of the nature of the judicial vacancy to be
filled.

9. Judicial Temperament: A candidate’s ability to consistently exhibit exemplary
judicial temperament will be reviewed. Among the qualities that comprise such a
temperament are patience, open-mindedness, courtesy, tact, firmness, understanding,
compassion, and humility. Factors that indicate a lack of judicial temperament include

arrogance, impatience, pomposity, arbitrariness, and tyranny. |
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Midlands Citizens Committee Report
Family Court, Fifth Judicial Circuit, Seat 1
Candidate’s Name: Shawn L. Reeves

FALL 2019

Unqualified

Qualified | Well-Qualified

1. Constitutional Qualifications: A candidate must meet the constitutional or statutory
requirements of citizenship, residence, age, and professional experience.

2. Ethical Fitness: A candidate must have the ability to perform adjudicative duties
impartially and to deal with litigants, lawyers, witnesses, and other courtroom
participants objectively and without bias. A candidate should have a sense of humor and
must exhibit trustworthiness, moral vigor, and strength of character. A candidate’s past
action and deeds should demonstrate consistent adherence to high ethical principles and
his or her reputation should be above reproach. A candidate must also follow
campaigning and pledging laws. At a minimum, a sitting judge will be expected to have
complied with the Code of Judicial Conduct’s requirements to avoid impropriety, the
appearance of impropriety, and partiality.

3. Professional and Academic Ability: A candidate is expected to be well-versed in
fundamental legal principles and in procedural and evidentiary rules. A candidate must
have the ability to communicate in a style that is both lucid and persuasive and must
have the intellectual capacity to interpret established legal principles, apply them to
specific factual situations, and clearly and logically communicate the reasoning leading
up to his or her conclusion. A candidate’s academic record, participation in continuing
legal education or other seminars, legal writing, and reputation among professional
colleagues to evaluate legal knowledge and ability will be reviewed. On the appeliate
court level, consideration will be given to a candidate’s ability to work well with others
and to build or reach a consensus when appropriate.

4. Character: The character of a candidate regarding his or her ethical standards, work
habits, and financial responsibility, will be reviewed, as well as a thorough investigation
of any complaints, grievances, or criminal allegations made against a candidate.

5. Reputation: Consideration of a candidate’s background will include the following: 1) |

the non-legal experience; 2) the candidate’s involvement in community affairs, public
office, or pro bono work; or 3) the candidate’s views on social issues and his or her
desire to affect public policy. A review will be undertaken to ensure a candidate has
followed the Code of Judicial Conduct’s prohibition against certain extra-judicial
activities and rules governing the use of judicial office.

6. Physical Health: The demands of the judicial office require a high level of
performance, and a candidate must be both mentally and physically capable of
performing the duties of the office sought with or without reasonable accommodation
for any mental or physical impairment that substantially limits a major life activity.

7. Mental Stabilitv: The demands of the judicial office require a high level of
performance, and a candidate must be both mentally and physically capable of
performing the duties of the office sought with or without reasonable accommodation
for any mental or physical impairment that substantially limits a major life activity.

8. Experience: The extent and variety of a candidate’s experience as an attorney or as a
judge or both should be considered in light of the nature of the judicial vacancy to be
filled.

v

9. Judicial Temperament: A candidate’s ability to consistently exhibit exemplary
judicial temperament will be reviewed. Among the qualities that comprise such a
temperament are patience, open-mindedness, courtesy, tact, firmness, understanding,
compassion, and humility. Factors that indicate a lack of judicial temperament include
arrogance, impatience, pomposity, arbitraringss, and tyranny.
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Midlands Citizens Committee Report
Family Court, Fifth Judicial Circuit, Seat 1
Candidate’s Name: C. Vance Stricklin, Jr.

FALL 2019

Unqualified Qualified Well-Qualified

1. Constitutional Qualifications: A candidate must meet the constitutional or statutory
requirements of citizenship, residence, age, and professional experience.

2. Ethical Fitness: A candidate must have the ability to perform adjudicative duties
impartially and to deal with litigants, lawyers, witnesses, and other courtroom
participants objectively and without bias. A candidate should have a sense of humor and
must exhibit trustworthiness, moral vigor, and strength of character. A candidate’s past ‘/
action and deeds should demonstrate consistent adherence to high ethical principles and

his or her reputation should be above reproach. A candidate must also follow
campaigning and pledging laws. At a minimum, a sitting judge will be expected to have
complied with the Code of Judicial Conduct’s requirements to avoid impropriety, the
appearance of impropriety, and partiality.

3. Professional and Academic Ability: A candidate is expected to be well-versed in
fundamental legal principles and in procedural and evidentiary rules. A candidate must
have the ability to communicate in a style that is both lucid and persuasive and must
have the intellectual capacity to interpret established legal principles, apply them to
specific factual situations, and clearly and logically communicate the reasoning leading
up to his or her conclusion. A candidate’s academic record, participation in continuing
legal education or other seminars, legal writing, and reputation among professional
colleagues to evaluate legal knowledge and ability will be reviewed. On the appellate
court level, consideration will be given to a candidate’s ability to work well with others
and to build or reach a consensus when appropriate.

4, Character: The character of a candidate regarding his or her ethical standards, work
habits, and financial responsibility, will be reviewed, as well as a thorough investigation
of any complaints, grievances, or criminal allegations made against a candidate.

5. Reputation: Consideration of a candidate’s background will include the following: 1)
the non-legal experience; 2) the candidate’s involvement in community affairs, public
office, or pro bono work; or 3) the candidate’s views on social issues and his or her
desire to affect public policy. A review will be undertaken to ensure a candidate has

for any mental or physical impairment that substantially limits a major life activity.

8. Experience: The extent and variety of a candidate’s experience as an attorney or as a
judge or both should be considered in light of the nature of the judicial vacancy to be
filled.

9. Judicial Temperament: A candidate’s ability to consistently exhibit exemplary
Jjudicial temperament will be reviewed. Among the qualities that comprise such a
temperament are patience, open-mindedness, courtesy, tact, firmness, understanding,
compassion, and humility. Factors that indicate a lack of judicial temperament include
arrogance, impatience, pomposity, arbitrariness, and tyranny.

followed the Code of Judicial Conduct’s prohibition against certain extra-judicial

activities and rules governing the use of judicial office.

6. Physical Health: The demands of the judicial office require a high level of

performance, and a candidate must be both mentally and physically capable of

performing the duties of the office sought with or without reasonable accommodation /
for any mental or physical impairment that substantially limits a major life activity. s

7. Mental Stability: The demands of the judicial office require a high level of

performance, and a candidate must be both mentally and physically capable of

performing the duties of the office sought with or without reasonable accommodation
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Piedmont Citizens Committee Report

Family Court, Sixth Circuit, Seat

2

Candidate’s Name: Debra Matthews

FALL 2019

Qualified

1. Constitutional Qualifications: A candidate must meet the constitutional or statutory
requirements of citizenship, residence, age, and professional experience.

Ungqualified ]
|

X

2. Ethical Fitness: A candidate must have the ability to perform adjudicative duties
impartially and to deal with litigants, lawyers, witnesses, and other courtroom
participants objectively and without bias. A candidate should have a sense of humor

past action and deeds should demonstrate consistent adherence to high ethical
principles and his or her reputation should be above reproach. A candidate must also
follow campaigning and pledging laws. At a minimum, a sitting judge will be expected
to have complied with the Code of Judicial Conduct’s requirements to avoid
impropriety, the appearance of impropriety, and partiality.

and must exhibit trustworthiness, moral vigor, and strength of character. A candidate’s |

Well-Qualified

3. Professional and Academic Ability: A candidate is expected to be well-versed in
fundamental legal principles and in procedural and evidentiary rules. A candidate must
have the ability to communicate in a style that is both lucid and persuasive and must
have the intellectual capacity to interpret established legal principles, apply them to
specific factual situations, and clearly and logically communicate the reasoning leading
up to his or her conclusion. A candidate’s academic record, participation in continuing
legal education or other seminars, legal writing, and reputation among professional
colleagues to evaluate legal knowledge and ability will be reviewed. On the appellate
court level, consideration will be given to a candidate’s ability to work well with others
and to build or reach a consensus when appropriate.

4. Character: The character of a candidate regarding his or her ethical standards, work
habits, and financial responsibility, will be reviewed, as well as a thorough
investigation of any complaints, grievances, or criminal allegations made against a
candidate.

1) the non-legal experience; 2) the candidate’s involvement in community affairs,
public office, or pro bono work; or 3) the candidate’s views on social issues and his or
her desire to affect public policy. A review will be undertaken to ensure a candidate
has followed the Code of Judicial Conduct’s prohibition against certain extra-judicial
activities and rules governing the use of judicial office.

5. Reputation: Consideration of a candidate’s background will include the following: |

6. Physical Health: The demands of the judicial office require a high level of
performance, and a candidate must be both mentally and physically capable of
performing the duties of the office sought with or without reasonable accommodation
for any mental or physical impairment that substantially limits a major life activity.

performance, and a candidate must be both mentally and physically capable of
performing the duties of the office sought with or without reasonable accommodation
for any mental or physical impairment that substantially limits a major life activity.

7. Mental Stabilityv: The demands of the judicial office require a high level of I

8. Experience: The extent and variety of a candidate’s experience as an attorney or as

compassion, and humility. Factors that indicate a lack of judicial temperament include
arrogance, impatience, pomposity, arbitrariness, and tyranny.

temperament are patience, open-mindedness, courtesy, tact, firmness, understanding, |

a judge or both should be considered in light of the nature of the judicial vacancy to be X
filled.
9. Judicial Temperament: A candidate’s ability to consistently exhibit exemplary
judicial temperament will be reviewed. Among the qualities that comprise such a
X

Related Comments:

Judge Matthews has been on the bench for only a year and a half, but she has already acquired a reputation as a diligent, thoughtful and fair-

minded Family Court Judge. The Committee strongly urges her reappointment to the bench for another term.

SUMMARY STATEMENT:
Stephen M. Cox Debra Matthews

Committee Chair’s Name Date

Candidate’s Name



Lﬂwm Citizens Committee Rgm
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Candidate’s Namyé: Y =
Unqualified Qualified Well-Qualified

1. Constitutional Qualifications: A candidate must meet the constitutional or statutory ‘/

requirements of citizenship, residence, age, and professional experience.

2. Ethical Fitness: A candidate must have the ability to perform adjudicative duties
impartially and to deal with litigants, lawyers, witnesses, and other courtroom
participants objectively and without bias. A candidate should have a sense of humor and
must exhibit trustworthiness, moral vigor, and strength of character. A candidate’s past
action and deeds should demonstrate consistent adherence to high ethical principles and
his or her reputation should be above reproach. A candidate must also follow
campaigning and pledging laws. At a minimum, a sitting judge will be expected to have
complied with the Code of Judicial Conduct’s requirements to avoid impropriety, the
appearance of impropriety, and partiality.

3. Professional and Academic Ability: A candidate is expected to be well-versed in
fundamental legal principles and in procedural and evidentiary rules. A candidate must
have the ability to communicate in a style that is both lucid and persuasive and must
have the intellectual capacity to interpret established legal principles, apply them to
specific factual situations, and clearly and logically communicate the reasoning leading
up to his or her conclusion. A candidate’s academic record, participation in continuing
legal education or other seminars, legal writing, and reputation among professional
colleagues to evaluate legal knowledge and ability will be reviewed. On the appellate
court level, consideration will be given to a candidate’s ability to work well with others

1

and to build or reach a consensus when appropriate.
4. Character: The character of a candidate regarding his or her ethical standards, work

habits, and financial responsibility, will be reviewed, as well as a thorough investigation

5. Reputation: Consideration of a candidate’s background will include the following: 1)

the non-legal experience; 2) the candidate’s involvement in community affairs, public

office, or pro bono work; or 3) the candidate’s views on social issues and his or her

desire to affect public policy. A review will be undertaken to ensure a candidate has |

followed the Code of Judicial Conduct’s prohibition against certain extra-judicial

performance, and a candidate must be both mentally and physically capable of

performing the duties of the office sought with or without reasonable accommodation

for any mental or physical impairment that substantially limits a major life activity.

8. Experience: The extent and variety of a candidate’s experience as an attorney or as a

Jjudge or both should be considered in light of the nature of the judicial vacancy to be l/

of any complaints, erievances, or criminal allegations made azainst a candidate. l/
activities and rules governing the use of judicial office.

6. Physical Health: The demands of the judicial office require a high level of

performance, and a candidate must be both mentally and physically capable of

performing the duties of the office sought with or without reasonable accommodation

for any mental or physical impairment that substantially limits a major life activity.

7. Mental Stability: The demands of the judicial office require a high level of

NN

filled.
9. Judicial Temperament: A candidate’s ability to consistently exhibit exemplary /

Jjudicial temperament will be reviewed. Among the qualities that comprise such a
temperament are patience, open-mindedness, courtesy, tact, firmness, understanding,
compassion, and humility. Factors that indicate a lack of judicial temperament include
arrogance, impatience, pomposity, arbitrariness, and tyranny.
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FALL 7019

Unqualified

Qualified

1. Constitutional Qualifications: A candidate must meet the constitutional or statutory
requirements of citizenship, residence, age, and professional experience.

2. Ethical Fitness: A candidate must have the ability to perform adjudicative duties
impartially and to deal with litigants, lawyers, witnesses, and other courtroom

participants objectively and without bias. A candidate should have a sense of humor and |

must exhibit trustworthiness, moral vigor, and strength of character. A candidate’s past
action and deeds should demonstrate consistent adherence to high ethical principles and
his or her reputation should be above reproach. A candidate must also follow
campaigning and pledging laws. At a minimum, a sitting judge will be expected to have
complied with the Code of Judicial Conduct’s requirements to avoid impropriety, the
appearance of impropriety, and partiality.

| Well-Qualified

3. Professional and Academic Ability: A candidate is expected to be well-versed in
fundamental legal principles and in procedural and evidentiary rules. A candidate must
have the ability to communicate in a style that is both lucid and persuasive and must
have the intellectual capacity to interpret established legal principles, apply them to
specific factual situations, and clearly and logically communicate the reasoning leading
up to his or her conclusion. A candidate’s academic record, participation in continuing
legal education or other seminars, legal writing, and reputation among professional
colleagues to evaluate legal knowledge and ability will be reviewed. On the appellate
court level, consideration will be given to a candidate’s ability to work well with others
and to build or reach a consensus when appropriate.

4. Character: The character of a candidate regarding his or her ethical standards, work
habits, and financial responsibility, will be reviewed, as well as a thorough investigation
of any complaints, grievances, or criminal allegations made against a candidate.

5. Reputation: Consideration of a candidate’s background will include the following: 1)
the non-legal experience; 2) the candidate’s involvement in community affairs, public
office, or pro bono work; or 3) the candidate’s views on social issues and his or her
desire to affect public policy. A review will be undertaken to ensure a candidate has
followed the Code of Judicial Conduct’s prohibition against certain extra-judicial
activities and rules governing the use of judicial office.

6. Physical Health: The demands of the judicial office require a high level of
performance, and a candidate must be both mentally and physically capable of
performing the duties of the office sought with or without reasonable accommodation
for any mental or physical impairment that substantially limits a major life activity.

7. Mental Stability: The demands of the judicial office require a high level of
performance, and a candidate must be both mentally and physically capable of
performing the duties of the office sought with or without reasonable accommodation
for any mental or physical impairment that substantially limits a major life activity.

8. Experience: The extent and variety of a candidate’s experience as an attorney or as a
judge or both should be considered in light of the nature of the judicial vacancy to be
filled.

AR

9. Judicial Temperament: A candidate’s ability to consistently exhibit exemplary
judicial temperament will be reviewed. Among the qualities that comprise such a
temperament are patience, open-mindedness, courtesy, tact, firmness, understanding,
compassion, and humility. Factors that indicate a lack of judicial temperament include
arrogance, impatience, pomposity, arbitrariness, and tyranny.

Related Comments:

SUMMARY STATEMENT:
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M/% Court, Circuit, Seat 2 _
Candidate’s Nafe: Y

FALL 2019

[ Unqualified [ Qualified
1. Constitutional Qualifications: A candidate must meet the constitutional or statutory /
requirements of citizenship, residence, age, and professional experience.

2. Ethical Fitness: A candidate must have the ability to perform adjudicative duties
impartially and to deal with litigants, lawyers, witnesses, and other courtroom
participants objectively and without bias. A candidate should have a sense of humor and
must exhibit trustworthiness, moral vigor, and strength of character. A candidate’s past
action and deeds should demonstrate consistent adherence to high ethical principles and
his or her reputation should be above reproach. A candidate must also follow
campaigning and pledging laws. At a minimum, a sitting judge will be expected to have
complied with the Code of Judicial Conduct’s requirements to avoid impropriety, the
appearance of impropriety, and partiality.

3. Professional and Academic Abilitv: A candidate is expected to be well-versed in
fundamental legal principles and in procedural and evidentiary rules. A candidate must
have the ability to communicate in a style that is both lucid and persuasive and must
have the intellectual capacity to interpret established legal principles, apply them to
specific factual situations, and clearly and logically communicate the reasoning leading
up to his or her conclusion. A candidate’s academic record, participation in continuing
legal education or other seminars, legal writing, and reputation among professional
colleagues to evaluate legal knowledge and ability will be reviewed. On the appellate
court level, consideration will be given to a candidate’s ability to work well with others
and to build or reach a consensus when appropriate.

4. Character: The character of a candidate regarding his or her ethical standards, work /

Well-Qualified

habits, and financial responsibility, will be reviewed, as well as a thorough investigation
of any complaints, grievances, or criminal allegations made against a candidate.

5. Reputation: Consideration of a candidate’s background will include the following: 1)
the non-legal experience; 2) the candidate’s involvement in community affairs, public
office, or pro bono work; or 3) the candidate’s views on social issues and his or her
desire to affect public policy. A review will be undertaken to ensure a candidate has
followed the Code of Judicial Conduct’s prohibition against certain extra-judicial
activities and rules governing the use of judicial office.

6. Phvsical Health: The demands of the judicial office require a high level of
performance, and a candidate must be both mentally and physically capable of
performing the duties of the office sought with or without reasonable accommodation
for any mental or physical impairment that substantially limits a major life activity.

7. Mental Stability: The demands of the judicial office require a high level of
performance, and a candidate must be both mentally and physically capable of
performing the duties of the office sought with or without reasonable accommodation
for any mental or physical impairment that substantially limits a major life activity.

8. Experience: The extent and variety of a candidate’s experience as an attorney or as a
judge or both should be considered in light of the nature of the judicial vacancy to be
.| filled.

9. Judicial Temperament: A candidate’s ability to consistently exhibit exemplary
judicial temperament will be reviewed. Among the qualities that comprise such a
temperament are patience, open-mindedness, courtesy, tact, firmness, understanding,
compassion, and humility. Factors that indicate a lack of judicial temperament include
arrogance, impatience, pomposity, arbitrariness, and tyranny,
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Unqualified

| Qualified

1. Constitutional Qualifications: A candidate must meet the constitutional or staﬁft-ory
|_requirements of citizenship, residence, age, and professional experience.

2. Ethical Fitness: A candidate must have the ability to perform adjudicative duties
impartially and to deal with litigants, lawyers, witnesses, and other courtroom
participants objectively and without bias. A candidate should have a sense of humor and
must exhibit trustworthiness, moral vigor, and strength of character. A candidate’s past
action and deeds should demonstrate consistent adherence to high ethical principles and
his or her reputation should be above reproach. A candidate must also follow
campaigning and pledging laws. At a minimum, a sitting judge will be expected to have
complied with the Code of Judicial Conduct’s requirements to avoid impropriety, the
|_appearance of impropriety, and partiality.

Well-Qualified

o

3. Professional and Academic Ability: A candidate is expected to be well-versed in
fundamental legal principles and in procedural and evidentiary rules. A candidate must
have the ability to communicate in a style that is both lucid and persuasive and must
have the intellectual capacity to interpret established legal principles, apply them to
specific factual situations, and clearly and logically communicate the reasoning leading
up to his or her conclusion. A candidate’s academic record, participation in continuing
legal education or other seminars, legal writing, and reputation among professional
colleagues to evaluate legal knowledge and ability will be reviewed. On the appellate
court level, consideration will be given to a candidate’s ability to work well with others
and to build or reach a consensus when appropriate.

4. Character: The character of a candidate regarding his or her ethical standards, work
habits, and financial responsibility, will be reviewed, as well as a thorough investigation
of any complaints, grievances, or criminal allegations made against a candidate.

5. Reputation: Consideration of a candidate’s background will include the following: 1)
the non-legal experience; 2) the candidate’s involvement in community affairs, public
office, or pro bono work; or 3) the candidate’s views on social issues and his or her
desire to affect public policy. A review will be undertaken to ensure a candidate has
followed the Code of Judicial Conduct’s prohibition against certain extra-judicial
activities and rules governing the use of judicial office.

6. Physical Health: The demands of the judicial office require a high level of
performance, and a candidate must be both mentally and physically capable of
performing the duties of the office sought with or without reasonable accommodation
for any mental or physical impairment that substantially limits a major life activity.

7. Mental Stabilitv: The demands of the judicial office require a high level of
performance, and a candidate must be both mentally and physically capable of
performing the duties of the office sought with or without reasonable accommodation
for any mental or physical impairment that substantially limits a major life activity.

8. Experience: The extent and variety of a candidate’s experience as an attorney or as a
judge or both should be considered in light of the nature of the judicial vacancy to be
filled.

o
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9. Judicial Temperament: A candidate’s ability to consistently exhibit exemplary
judicial temperament will be reviewed. Among the qualities that comprise such a
temperament are patience, open-mindedness, courtesy, tact, firmness, understanding,
compassion, and humility. Factors that indicate a lack of judicial temperament include
arrogance, impatience, pomposity, arbitrariness, and tyranny
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Citizens Committee Report

Court, Circuit, Seat 2~
Candidate’s Nayfe: ___Jezan [C /%c&)m I_C‘Z,—
FALL 2019

Ungqualified Qualified ' Well-Qualified

1. Constitutional Qualifications: A candidate must meet the constitutional or statutory
requirements of citizenship, residence, aze, and professional experience.

2. Ethical Fitness: A candidate must have the ability to perform adjudicative duties
impartially and to deal with litigants, lawyers, witnesses, and other courtroom
participants objectively and without bias. A candidate should have a sense of humor and
must exhibit trustworthiness, moral vigor, and strength of character. A candidate’s past
action and deeds should demonstrate consistent adherence to high ethical principles and
his or her reputation should be above reproach. A candidate must also follow
campaigning and pledging laws. At a minimum, a sitting judge will be expected to have
complied with the Code of Judicial Conduct’s requirements to avoid impropriety, the
appearance of impropriety, and partiality.

3. Professional and Academic Abilitv: A candidate is expected to be well-versed in
fundamental legal principles and in procedural and evidentiary rules. A candidate must
have the ability to communicate in a style that is both lucid and persuasive and must
have the intellectual capacity to interpret established legal principles, apply them to |
specific factual situations, and clearly and logically communicate the reasoning leading
up to his or her conclusion. A candidate’s academic record, participation in continuing
legal education or other seminars, legal writing, and reputation among professional
colleagues to evaluate legal knowledge and ability will be reviewed. On the appellate
court level, consideration will be given to a candidate’s ability to work well with others
and to build or reach a consensus when appropriate.

4. Character: The character of a candidate regarding his or her ethical standards, work /

S

habits, and financial responsibility, will be reviewed, as well as a thorough investigation
of any complaints, grievances, or criminal allecations made acainst a candidate.

5. Reputation: Consideration of a candidate’s background will include the following: 1)
the non-legal experience; 2) the candidate’s involvement in community affairs, public
office, or pro bono work; or 3) the candidate’s views on social issues and his or her
desire to affect public policy. A review will be undertaken to ensure a candidate has
followed the Code of Judicial Conduct’s prohibition against certain extra-judicial
activities and rules governing the use of judicial office.

6. Physical Health: The demands of the judicial office require a high level of
performance, and a candidate must be both mentally and physically capable of
performing the duties of the office sought with or without reasonable accommodation V
for any mental or physical impairment that substantially limits a major life activity.

7. Mental Stability: The demands of the judicial office require a high level of /

performance, and a candidate must be both mentally and physically capable of
performing the duties of the office sought with or without reasonable accommodation
for any mental or physical impairment that substantially limits a major life activity.

8. Experience: The extent and variety of a candidate’s experience as an attorney or as a
judge or both should be considered in light of the nature of the judicial vacancy to be /
filled. |

9. Judicial Temperament: A candidate’s ability to consistently exhibit exemplary |
judicial temperament will be reviewed. Among the qualities that comprise such a | |
temperament are patience, open-mindedness, courtesy, tact, firmness, understanding,
compassion, and humility. Factors that indicate a lack of judicial temperament include
arrogance, impatience, pomposity, arbitrariness, and tyranny.
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40“/60%”&{/ Cifizens Committee Report

Méf Circuit, Seat 77~ 2—
Candidate’s Nanfe: ﬁ(/q as L. Mduﬂ L.
FALF2019

Unqualified Qualified Well-Qualified

1. Constitutional Qualifications: A candidate must meet the constitutional or statutory
requirements of citizenship, residence, ace, and professional experience.

2. Ethical Fitness: A candidate must have the ability to perform adjudicative duties
impartially and to deal with litigants, lawyers, witnesses, and other courtroom
participants objectively and without bias. A candidate should have a sense of humor and
must exhibit trustworthiness, moral vigor, and strength of character. A candidate’s past
action and deeds should demonstrate consistent adherence to high ethical principles and
his or her reputation should be above reproach. A candidate must also follow
campaigning and pledging laws. At a minimum, a sitting judge will be expected to have
complied with the Code of Judicial Conduct’s requirements to avoid impropriety, the
appearance of impropriety, and partiality.

3. Professional and Academic Abilitv: A candidate is expected to be well-versed in
fundamental legal principles and in procedural and evidentiary rules. A candidate must

have the ability to communicate in a style that is both lucid and persuasive and must
have the intellectual capacity to interpret established legal principles, apply them to

specific factual situations, and clearly and logically communicate the reasoning leading
up to his or her conclusion. A candidate’s academic record, participation in continuing
legal education or other seminars, legal writing, and reputation among professional
colleagues to evaluate legal knowledge and ability will be reviewed. On the appellate
court level, consideration will be given to a candidate’s ability to work well with others
and to build or reach a consensus when appropriate. _

4. Character: The character of a candidate regarding his or her ethical standards, work
habits, and financial responsibility, will be reviewed, as well as a thorough investigation
of any complaints, grievances, or criminal allegations made against a candidate.

5. Reputation: Consideration of a candidate’s background will include the following: 1)
the non-legal experience; 2) the candidate’s involvement in community affairs, public
office, or pro bono work; or 3) the candidate’s views on social issues and his or her
desire to affect public policy. A review will be undertaken to ensure a candidate has
followed the Code of Judicial Conduct’s prohibition against certain extra-judicial
activities and rules governing the use of judicial office.

6. Physical Health: The demands of the judicial office requirc a high level of
performance, and a candidate must be both mentally and physically capable of
performing the duties of the office sought with or without reasonable accommodation
for any mental or physical impairment that substantially limits a major life activity.

7. Mental Stability: The demands of the judicial office require a high level of
performance, and a candidate must be both mentally and physically capable of
performing the duties of the office sought with or without reasonable accommodation
for any mental or physical impairment that substantially limits a major life activity.

8. Experience: The extent and variety of a candidate’s experience as an attorney or as a
judge or both should be considered in light of the nature of the judicial vacancy to be
filled.

9. Judicial Temperament: A candidate’s ability to consistently exhibit exemplary
judicial temperament will be reviewed. Among the qualities that comprise such a

temperament are patience, open-mindedness, courtesy, tact, firmness, understanding,

compassion, and humility. Factors that indicate a lack of judicial temperament include
arrogance, impatience, pomposity, arbitrariness, and tyranny.
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Pee Dee Citizens Committee Report
Family Court 15" Judicial Circuit
Ronald R. Norton
Fall Screening 2019

— — | Unqualified | Qualified | Well-

1. Constitutional Qualifications: A candidate must meet the -X
constitutional or statutory requirements of citizenship, residence,
_age, and professional experience.

| Qualified

2. Ethical Fitness: A candidate must have the ability to perform

| adjudicative duties impartially and to deal with litigants, lawyers,
witnesses, and other courtroom participants objectively and
without bias. A candidate should have a sense of humor and must |
exhibit trustworthiness, moral vigor, and strength of character. A
candidate’s past action and deeds should demonstrate consistent ¢
adherence to high ethical principles and his or her reputation
should be above reproach. A candidate must also follow
campaigning and pledging laws. At a minimum, a sitting judge
will be expected to have complied with the Code of Judicial
Conduct’s requirements to avoid impropriety, the appearance of
impropriety, and partiality. |
3. Professional and Academic Ability: A candidate is expected '
to be well-versed in fundamental legal principles and in
procedural and evidentiary rules. A candidate must have the
| ability to communicate in a style that is both lucid and persuasive
and must have the intellectual capacity to interpret established
legal principles, apply them to specific factual situations, and
clearly and logically communicate the reasoning leading up to his X
or her conclusion. A candidate’s academic record, participation in
continuing legal education or other seminars, legal writing, and
reputation among professional colleagues to evaluate legal
knowledge and ability will be reviewed. On the appellate court
level, consideration will be given to a candidate’s ability to work
| well with others and to build or reach a consensus when
| appropriate.

4. Character: The character of a candidate regarding his or her
ethical standards, work habits, and financial responsibility, will be

reviewed, as well as a thorough investigation of any complaints, X
grievances, or criminal allegations made against a candidate.

5. Reputation: Consideration of a candidate’s background will
include the following: 1) the non-legal experience; 2) the
candidate’s involvement in community affairs, public office, or
pro bono work; or 3) the candidate’s views on social issues and | X
his or her desire to affect public policy. A review will be
undertaken to ensure a candidate has followed the Code of Judicial
| Conduct’s prohibition against certain extra-judicial activities and
rules governing the use of judicial office.

6. Physical Health: The demands of the judicial office require a X
high level of performance, and a candidate must be both mentally
and physically capable of performing the duties of the office
sought with or without reasonable accommodation for any mental
or physical impairment that substantially limits a major life
activity.




Unqualified | Qualified |

high level of performance, and a candidate must be both mentally
and physically capable of performing the duties of the office
sought with or without reasonable accommodation for any mental
or physical impairment that substantially limits a major life
activity.

as an attorney or as a judge or both should be considered in light
of the nature of the judicial vacancy to be filled.

| 7. Mental Stability: The demands of the judicial office require a

8. Exgerienée: The extent and Vdfiety ofa car-l_didate;s_ex_perie'ﬁce' _

X

Well-
| Qualified |

9. Judicial Temperament: A candidate’s ability to consistently
exhibit exemplary judicial temperament will be reviewed. Among
the qualities that comprise such a temperament are patience, open-
mindedness, courtesy, tact, firmness, understanding, compassion,
and humility. Factors that indicate a lack of judicial temperament
include arrogance, impatience, pomposity, arbitrariness, and

tyranny.

Related Comments:

SUMMARY STATEMENT: Judge Norton has the reputation of a hard-
working, kind, good-hearted judge who loves his job.

Diane Rabon Bagnal 9/19/19
R. Norton

Committee Chair’s Name Date
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Midlands Citizens Committee Report
Family Court, At-Large Circuit, Seat 1
Candidate’s Name: Martha M. Rivers Davisson

FALL 2019

Unqualified Qualified

Well-Qualified

1. Constitutional Qualifications: A candidate must meet the constitutional or statutory
requirements of citizenship, residence, age, and professional experience.

2. Ethical Fitness: A candidate must have the ability to perform adjudicative duties
impartially and to deal with litigants, lawyers, witnesses, and other courtroom
participants objectively and without bias. A candidate should have a sense of humor and
must exhibit trustworthiness, moral vigor, and strength of character. A candidate’s past
action and deeds should demonstrate consistent adherence to high ethical principles and
his or her reputation should be above reproach. A candidate must also follow
campaigning and pledging laws. At a minimum, a sitting judge will be expected to have
complied with the Code of Judicial Conduct’s requirements to avoid impropriety, the
appearance of impropriety, and partiality.

3. Professional and Academic Ability: A candidate is expected to be well-versed in
fundamental legal principles and in procedural and evidentiary rules. A candidate must
have the ability to communicate in a style that is both lucid and persuasive and must
have the intellectual capacity to interpret established legal principles, apply them to
specific factual situations, and clearly and logically communicate the reasoning leading
up to his or her conclusion. A candidate’s academic record, participation in continuing
legal education or other seminars, legal writing, and reputation among professional
colleagues to evaluate legal knowledge and ability will be reviewed. On the appellate
court level, consideration will be given to a candidate’s ability to work well with others
and to build or reach a consensus when appropriate.

4. Character: The character of a candidate regarding his or her ethical standards, work
habits, and financial responsibility, will be reviewed, as well as a thorough investigation
of any complaints, grievances, or criminal allegations made against a candidate.

5. Reputation: Consideration of a candidate’s background will include the following: 1)
the non-legal experience; 2) the candidate’s involvement in community affairs, public
office, or pro bono work; or 3) the candidate’s views on social issues and his or her
desire to affect public policy. A review will be undertaken to ensure a candidate has
followed the Code of Judicial Conduct’s prohibition against certain extra-judicial
activities and rules governing the use of judicial office.

6. Phvsical Health: The demands of the judicial office require a high level of
performance, and a candidate must be both mentally and physically capable of
performing the duties of the office sought with or without reasonable accommodation
for any mental or physical impairment that substantially limits a major life activity.

7. Mental Stability: The demands of the judicial office require a high level of
performance, and a candidate must be both mentally and physically capable of
performing the duties of the office sought with or without reasonable accommodation
for any mental or physical impairment that substantially limits a major life activity.

8. Experience: The extent and variety of a candidate’s experience as an attorney or as a
Jjudge or both should be considered in light of the nature of the judicial vacancy to be
filled.

9. Judicial Temperament: A candidate’s ability to consistently exhibit exemplary
judicial temperament will be reviewed. Among the qualitics that comprise such a
temperament are patience, open-mindedness, courtesy, tact, firmness, understanding,
compassion, and humility. Factors that indicate a lack of judicial temperament include
arrogance, impatience, pomposity, arbitrariness, and tyranny.

<

Related Comments: /v P // 207 Vo4 ‘,/ a

Candidate’s Name
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ML%L Court,
Candidate’s Name:

FALL 2019

itizens Committee Report

Ungualified Qualified _ | Well-Qualified

1. Constitutional Qualifications: A candidate must meet the constitutional or statutory
requirements of citizenship, residence, age, and professional experience.

2. Ethical Fitness: A candidate must have the ability to perform adjudicative duties
impartially and to deal with litigants, lawyers, witnesses, and other courtroom
participants objectively and without bias. A candidate should have a sense of humor and
must exhibit trustworthiness, moral vigor, and strength of character. A candidate’s past ‘/
action and deeds should demonstrate consistent adherence to high ethical principles and

his or her reputation should be above reproach. A candidate must also follow
campaigning and pledging laws. At a minimum, a sitting judge will be expected to have
complied with the Code of Judicial Conduct’s requirements to avoid impropriety, the
appearance of impropriety, and partiality.

3. Professional and Academic Ability: A candidate is expected to be well-versed in
fundamental legal principles and in procedural and evidentiary rules. A candidate must
have the ability to communicate in a style that is both lucid and persuasive and must
have the intellectual capacity to interpret established legal principles, apply them to
specific factual situations, and clearly and logically communicate the reasoning leading
up to his or her conclusion. A candidate’s academic record, participation in continuing
legal education or other seminars, legal writing, and reputation among professional
colleagues to evaluate legal knowledge and ability will be reviewed. On the appellate
court level, consideration will be given to a candidate’s ability to work well with others
and to build or reach a consensus when appropriate.

4. Character: The character of a candidate regarding his or her ethical standards, work
habits, and financial responsibility, will be reviewed, as well as a thorough investigation
of any complaints, grievances, or criminal allecations made against a candidate.

5. Reputation: Consideration of a candidate’s background will include the following: 1)
the non-legal experience; 2) the candidate’s involvement in community affairs, public
office, or pro bono work; or 3) the candidate’s views on social issues and his or her
desire to affect public policy. A review will be undertaken to ensure a candidate has
followed the Code of Judicial Conduct’s prohibition against certain extra-judicial
activities and rules governing the use of judicial office.

6. Physical Health: The demands of the judicial office require a high level of
performance, and a candidate must be both mentally and physically capable of
performing the duties of the office sought with or without reasonable accommodation
for any mental or physical impairment that substantially limits a major life activity.

7. Mental Stabilitv: The demands of the judicial office require a high level of
performance, and a candidate must be both mentally and physically capable of
performing the duties of the office sought with or without reasonable accommodation
for any mental or physical impairment that substantially limits a major life activity.

8. Experience: The extent and variety of a candidate’s experience as an attorney or as a
Jjudge or both should be considered in light of the nature of the judicial vacancy to be
filled.

9. Judicial Temperament: A candidate’s ability to consistently exhibit exemplary
judicial temperament will be reviewed. Among the qualities that comprise such a
temperament are patience, open-mindedness, courtesy, tact, firmness, understanding,
compassion, and humility. Factors that indicate a lack of judicial temperament include
arrogance, impatience, pomposity, arbitrariness, and tyranny.

Related Comments:

>
Ao
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Piedmont Citizens Committee Report
Family Court, At Large Circuit, Seat 1
Candidate’s Name: R. Chadwick Smith

FALL 2019

Ungqualified Qualified

1. Constitutional Qualifications: A candidate must meet the constitutional or statutory
requirements of citizenship, residence, age, and professional experience.

X

participants objectively and without bias. A candidate should have a sense of humor
and must exhibit trustworthiness, moral vigor, and strength of character. A candidate’s
past action and deeds should demonstrate consistent adherence to high ethical
principles and his or her reputation should be above reproach. A candidate must also
follow campaigning and pledging laws. At a minimum, a sitting judge will be expected
to have complied with the Code of Judicial Conduct’s requirements to avoid
impropriety, the appearance of impropriety, and partiality.

2. Ethical Fitness: A candidate must have the ability to perform adjudicative duties |
impartially and to deal with litigants, lawyers, witnesses, and other courtroom |

Well-Qualified

3. Professional and Academic Ability: A candidate is expected to be well-versed in

have the ability to communicate in a style that is both lucid and persuasive and must
have the intellectual capacity to interpret established legal principles, apply them to
specific factual situations, and clearly and logically communicate the reasoning leading
up to his or her conclusion. A candidate’s academic record, participation in continuing
legal education or other seminars, legal writing, and reputation among professional
colleagues to evaluate legal knowledge and ability will be reviewed. On the appellate
court level, consideration will be given to a candidate’s ability to work well with others
and to build or reach a consensus when appropriate.

fundamental legal principles and in procedural and evidentiary rules. A candidate must |

4. Character: The character of a candidate regarding his or her ethical standards, work
habits, and financial responsibility, will be reviewed, as well as a thorough
investigation of any complaints, grievances, or criminal allegations made against a
candidate.

5. Reputation: Consideration of a candidate’s background will include the following:
1) the non-legal experience; 2) the candidate’s involvement in community affairs,
public office, or pro bono work; or 3) the candidate’s views on social issues and his or
her desire to affect public policy. A review will be undertaken to ensure a candidate
has followed the Code of Judicial Conduct’s prohibition against certain extra-judicial
activities and rules governing the use of judicial office.

6. Physical Health: The demands of the judicial office require a high level of
performance, and a candidate must be both mentally and physically capable of
performing the duties of the office sought with or without reasonable accommodation
for any mental or physical impairment that substantially limits a major life activity.

7. Mental Stabilitv: The demands of the judicial office require a high level of
performance, and a candidate must be both mentally and physically capable of
performing the duties of the office sought with or without reasonable accommodation
for any mental or physical impairment that substantially limits a major life activity.

8. Experience: The extent and variety of a candidate’s experience as an attorney or as
a judge or both should be considered in light of the nature of the judicial vacancy to be
filled.

9. Judicial Temperament: A candidate’s ability to consistently exhibit exemplary

temperament are patience, open-mindedness, courtesy, tact, firmness, understanding,
compassion, and humility. Factors that indicate a lack of judicial temperament include
arrogance, impatience, pomposity, arbitrariness, and tyranny.

judicial temperament will be reviewed. Among the qualities that comprise such a |

Related Comments:

The Committee was impressed by Mr. Smith’s diligence, thoughtfulness, and determination to provide a fair forum to all litigants in Family
Court. We believe that he would bring a balanced perspective and empathy to the bench, enhanced by over 15 years of experience in family court

matters.
SUMMARY STATEMENT:
Stephen M. Cox R. Chadwick Smith

Committee Chair’s Name Date

Candidate’s Name



Midlands Citizens Committee Report
Administrative Law Court, Seat 3
Candidate’s Name: The Honorable Harold W. (Bill) Funderburk, Jr.

FALL 2019

| Ungqualified

Qualified Well-Qualified

1. Constitutional Qualifications: A candidate must meet the constitutional or statutory
requirements of citizenship, residence, age, and professional experience.

2. Ethical Fituness: A candidate must have the ability to perform adjudicative duties
impartially and to deal with litigants, lawyers, witnesses, and other courtroom
participants objectively and without bias. A candidate should have a sense of humor and
must exhibit trustworthiness, moral vigor, and strength of character. A candidate’s past
action and deeds should demonstrate consistent adherence to high ethical principles and
his or her reputation should be above reproach. A candidate must also follow
campaigning and pledging laws. At a minimum, a sitting judge will be expected to have
complied with the Code of Judicial Conduct’s requirements to avoid impropriety, the
appearance of impropriety, and partiality.

3. Professional and Academic Abilitv: A candidate is expected to be well-versed in
fundamental legal principles and in procedural and evidentiary rules. A candidate must
have the ability to communicate in a style that is both Iucid and persuasive and must
have the intellectual capacity to interpret established legal principles, apply them to
specific factual situations, and clearly and logically communicate the reasoning leading
up to his or her conclusion. A candidate’s academic record, participation in continuing
legal education or other seminars, legal writing, and reputation among professional
colleagues to evaluate legal knowledge and ability will be reviewed. On the appellate
court level, consideration will be given to a candidate’s ability to work well with others
and to build or reach a consensus when appropriate.

\

4. Character: The character of a candidate regarding his or her ethical standards, work
habits, and financial responsibility, will be reviewed, as well as a thorough investigation
of any complaints, grievances, or criminal allegations made against a candidate.

5. Reputation: Consideration of a candidate’s background will include the following: 1)
the non-legal experience; 2) the candidate’s involvement in community affairs, public
| office, or pro bono work; or 3) the candidate’s views on social issues and his or her
desire to affect public policy. A review will be undertaken to ensure a candidate has
followed the Code of Judicial Conduct’s prohibition against certain extra-judicial
activities and rules governing the use of judicial office.

6. Physical Health: The demands of the judicial office require a high level of
performance, and a candidate must be both mentally and physically capable of
performing the duties of the office sought with or without reasonable accommodation
for any mental or physical impairment that substantially limits a major life activity.

7. Mental Stability: The demands of the judicial office require a high level of
performance, and a candidate must be both mentally and physically capable of
performing the duties of the office sought with or without reasonable accommodation
for any mental or physical impairment that substantially limits a major life activity.

v/
v

8. Experience: The extent and variety of a candidate’s experience as an attorney or as a
judge or both should be considered in light of the nature of the judicial vacancy to be

filled.

/
"

9. Judicial Temperament: A candidate’s ability to consistently exhibit exemplary
judicial temperament will be reviewed. Among the qualities that comprise such a
temperament are patience, open-mindedness, courtesy, tact, firmness, understanding,
compassion, and humility. Factors that indicate a lack of judicial temperament include
arrogance, impatience, pomposity, arbitrariness, and tyranny.

7

/

Related Comments: //fﬂf A é’“/f:é#/ - [5{(’5445”%% 17//[@06

SUMMARY¥STATEMENT:

/ﬁﬂﬂb @@Jﬂ Qun.

Date

Candidate’s Name

T



Midlands Citizens Committee Report
_Administrative Law Court, Seat 4
Candidate’s Name: The Honorable Deborah Brooks Durden

FALL 2019

Unqualified

Qualified

‘Well-Qualified

1. Constitutional Qualifications: A candidate must meet the constitutional or statutory
requirements of citizenship, residence, age, and professional experience.

“

2. Ethical Fitness: A candidate must have the ability to perform adjudicative duties
impartially and to deal with litigants, lawyers, witnesses, and other courtroom
participants objectively and without bias. A candidate should have a sense of humor and
must exhibit trustworthiness, moral vigor, and strength of character. A candidate’s past
action and deeds should demonstrate consistent adherence to high ethical principles and
his or her reputation should be above reproach. A candidate must also follow
campaigning and pledging laws. At a minimum, a sitting judge will be expected to have
complied with the Code of Judicial Conduct’s requirements to avoid impropriety, the
appearance of impropriety, and partiality.

3. Professional and Academic Abilityv: A candidate is expected to be well-versed in
fundamental legal principles and in procedural and evidentiary rules. A candidate must
have the ability to communicate in a style that is both lucid and persuasive and must
have the intellectual capacity to interpret established legal principles, apply them to
specific factual situations, and clearly and logically communicate the reasoning leading
up to his or her conclusion. A candidate’s academic record, participation in continuing
legal education or other seminars, legal writing, and reputation among professional
colleagues to evaluate legal knowledge and ability will be reviewed. On the appellate
court level, consideration will be given to a candidate’s ability to work well with others
and to build or reach a consensus when apprepriate.

\

4. Character: The character of a candidate regarding his or her ethical standards, work
habits, and financial responsibility, will be reviewed, as well as a thorough investigation
of any complaints, grievances, or criminal allegations made against a candidate.

5. Reputation: Consideration of a candidate’s background will include the following: 1)
the non-legal experience; 2) the candidate’s involvement in community affairs, public
office, or pro bono work; or 3) the candidate’s views on social issues and his or her
desire to affect public policy. A review will be undertaken to ensure a candidate has
followed the Code of Judicial Conduct’s prohibition against certain extra-judicial
activities and rules governing the use of judicial office.

v
L

6. Physical Health: The demands of the judicial office require a high level of
performance, and a candidate must be both mentally and physically capable of
performing the duties of the office sought with or without reasonable accommodation
for any mental or physical impairment that substantially limits a major life activity.

7. Mental Stability: The demands of the judicial office require a high level of
performance, and a candidate must be both mentally and physically capable of

performing the duties of the office sought with or without reasonable accommodation |

for any mental or physical impairment that substantially limits a major life activity.

8. Experience: The extent and variety of a candidate’s experience as an attorney or as a
judge or both should be considered in light of the nature of the judicial vacancy to be
filled.

9. Judicial Temperament: A candidate’s ability to consistently exhibit exemplary
judicial temperament will be reviewed. Among the qualities that comprise such a
temperament are patience, open-mindedness, courtesy, tact, firmness, understanding,
compassion, and humility. Factors that indicate a lack of judicial temperament include
arrogance, impatience, pomposity, arbitrariness, and tyranny.
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Unqualified

Qualified. | Well-Qualified

1. Constitutional Qualifications: A candidate must meet the constitutional or statutory
requirements of citizenship, residence, age. and professional experience.

2. Ethical Fitness: A candidate must have the ability to perform adjudicative duties
impartially and to deal with litigants, lawyers, witnesses. and other courtroom
participants objectively and without bias. A candidate should have a sense of humor and
must exhibit trustworthiness, moral vigor, and strength of character. A candidate’s past
action and deeds should demonstrate consistent adherence to high ethical principles and
his or her reputation should be above reproach. A candidate must also follow
campaigning and pledging laws. At a minimum, a sitting judge will be expected to have
complied with the Code of Judicial Conduct’s requirements to avoid impropriety, the
appearance of impropriety, and partiality.

3. Professional and Academic Ability: A candidate is expected to be well-versed in

fundamental legal principles and in procedural and evidentiary rules. A candidate must |

have the ability to communicate in a style that is both lucid and persuasive and must
have the intellectual capacity to interpret established legal principles, apply them to
| specific factual situations, and clearly and logically communicate the reasoning leading
up to his or her conclusion. A candidate’s academic record, participation in continuing
legal education or other seminars, legal writing, and reputation among professional
colleagues to evaluate legal knowledge and ability will be reviewed. On the appellate
court level, consideration will be given to a candidate’s ability to work well with others
and to build or reach a consensus when appropriate.

4. Character: The character of a candidate regarding his or her ethical standards, work
habits, and financial responsibility, will be reviewed, as well as a thorough investigation
of any complaints, grievances, or criminal allegations made against a candidate.

5. Reputation: Consideration of a candidate’s background will include the following: 1}
the non-legal experience; 2) the candidate’s involvement in commumty affairs, public

office, or pro bono work; or 3) the candidate’s views on social issues and his or her [

| desire to affect public policy. A review will be undertaken to ensure a candidate has
followed the Code of Judicial Conduct’s prohibition against certain extra-judicial
activities and rules coverning the use of judicial office.

6. Physical Health: The demands of the judicial office require a high level of
performance, and a candidate must be both mentally and physically capable of
| performing the duties of the office sought with or without reasonable accommodation
|_for any mental or physical impairment that substantially limits a mzqor life activity.

| 7. Mental Stabilitv: The demands of the judicial office require a high level of

performance, and a candidate must be both mentally and physically capable of
performing the duties of the office sought with or without reasonable accommodation
for any mental or physical impairment that substantiallv limits a major life activity.

NA

8. Experience: The extent and variety of a candidate’s experience as an attorney or as a
Jjudge or both should be considered in light of the nature of the judicial vacancy to be
filled.

9. Judicial Temperament: A candidate’s abili_ty to consistently exhibit exemplary

judicial temperament will be reviewed. Among the qualities that comprise such a |

temperament are patience, open-mindedness, courtesy, tact, firmness. understanding,
compassion, and humility. Factors that indicate a lack of judicial temperament include
arrogance, impatience, pompaosity, arbitrariness, and tvranny
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Piedmont Citizens Committee Report
Family Court, At Large Circuit, Seat 2
Candidate’s Name: Brvan Able

FALL 2019

Unqualified Qualified

| Well-Qualified

1. Constitutional Qualifications: A candidate must meet the constitutional or statutory
requirements of citizenship, residence, age, and professional experience.

X

2. Ethical Fitness: A candidate must have the ability to perform adjudicative duties
impartially and to deal with litigants, lawyers, witnesses, and other courtroom
participants objectively and without bias. A candidate should have a sense of humor
and must exhibit trustworthiness, moral vigor, and strength of character. A candidate’s
past action and deeds should demonstrate consistent adherence to high ethical
principles and his or her reputation should be above reproach. A candidate must also
| follow campaigning and pledging laws. At a minimum, a sitting judge will be expected
to have complied with the Code of Judicial Conduct’s requirements to avoid
impropriety, the appearance of impropriety, and partiality.

3. Professional and Academic Abilitv: A candidate is expected to be well-versed in
fundamental legal principles and in procedural and evidentiary rules. A candidate must
have the ability to communicate in a style that is both lucid and persuasive and must
have the intellectual capacity to interpret established legal principles, apply them to
specific factual situations, and clearly and logically communicate the reasoning leading
up 1o his or her conclusion. A candidate’s academic record, participation in continuing
legal education or other seminars, legal writing, and reputation among professional
colleagues to evaluate legal knowledge and ability will be reviewed. On the appellate
court level, consideration will be given to a candidate’s ability to work well with others
and to build or reach a consensus when appropriate.

4. Character: The character of a candidate regarding his or her ethical standards, work
habits, and financial responsibility, will be reviewed, as well as a thorough
investigation of any complaints, grievances, or criminal allegations made against a
candidate.

5. Reputation: Consideration of a candidate’s background will include the following:
1) the non-legal experience; 2) the candidate’s involvement in community affairs,
public office, or pro bono work; or 3) the candidate’s views on social issues and his or
her desire to affect public policy. A review will be undertaken to ensure a candidate
has followed the Code of Judicial Conduct’s prohibition against certain extra-judicial
activities and rules governing the use of judicial office.

| 6. Physical Health: The demands of the judicial office require a high level of

performing the duties of the office sought with or without reasonable accommodation
for any mental ot physical impairment that substantially limits a major life activity.

performance, and a candidate must be both mentally and physically capable of |

7. Mental Stability: The demands of the judicial office require a high level of
performance, and a candidate must be both mentally and physically capable of
performing the duties of the office sought with or without reasonable accommodation
for any mental or physical impairment that substantially limits a major life activity.

8. Experience: The extent and variety of a candidate’s experience as an attorey or as
a judge or both should be considered in light of the nature of the judicial vacancy to be
filled.

9. Judicial Temperament: A candidate’s ability to consistently exhibit exemplary
judicial temperament will be reviewed. Among the qualities that comprise such a
temperament are patience, open-mindedness, courtesy, tact, firmness, understanding,
compassion, and humility. Factors that indicate a lack of judicial temperament include
arrogance, impatience. pomyposity, arbitrariness, and tyranny.

Relate ments:

Mr. Able has served as a part-time Associate Judge of Probate in Laurens County since 2013 and as a general practitioner specializing in family
law issues for three decades. The Committee believes that this breadth of experience has given him the skills, subject matter expertise, and
judicial temperament that would make for a well-qualified and capable Family Court Judge.

SUMMARY STATEMENT:
Stephen M, Cox Brvan Able

Committee Chair’s Name Date

Candidate’s Name



Piedmont Citizens Committee Report
Family Court, At Large Circuit, Seat 2
Candidate’s Name: Robert Cone

FALL 2019

Ungnalified Qualified

1. Constitutional Qualifications: A candidate must meet the constitutional or statutory
requirements of citizenship, residence, age, and professional experience.

X

impartially and to deal with litigants, lawyers, witnesses, and other courtroom
participants objectively and without bias. A candidate should have a sense of humor
and must exhibit trustworthiness, moral vigor, and strength of character. A candidate’s
past action and deeds should demonstrate consistent adherence to high ethical
principles and his or her reputation should be above reproach. A candidate must also
follow campaigning and pledging laws. At a minimum, a sitting judge will be expected
to have complied with the Code of Judicial Conduct’s requirements to avoid
impropriety, the appearance of impropriety, and partiality.

| 2. Ethical Fitness: A candidate must have the ability to perform adjudicative duties

Well-Qualified

fundamental legal principles and in procedural and evidentiary rules. A candidate must
have the ability to communicate in a style that is both lucid and persuasive and must
have the intellectual capacity to interpret established legal principles, apply them to
specific factual situations, and clearly and logically communicate the reasoning leading
up to his or her conclusion. A candidate’s academic record, participation in continuing
legal education or other seminars, legal writing, and reputation among professional
colleagues to evaluate legal knowledge and ability will be reviewed. On the appellate

and to build or reach a consensus when appropriate.

3. Professional and Academic Ability: A candidate is expected to be well-versed in

court level, consideration will be given to a candidate’s ability to work well with others |

4. Character: The character of a candidate regarding his or her ethical standards, work
habits, and financial responsibility, will be reviewed, as well as a thorough
investigation of any complaints, grievances, or criminal allegations made against a
candidate.

5. Reputation: Consideration of a candidate’s background will include the following:
1) the non-legal experience; 2) the candidate’s involvement in community affairs,
public office, or pro bono work; or 3) the candidate’s views on social issues and his or
her desire to affect public policy. A review will be undertaken to ensure a candidate
has followed the Code of Judicial Conduct’s prohibition against certain extra-judicial
activities and rules governing the use of judicial office.

6. Physical Health: The demands of the judicial office require a high level of
performance, and a candidate must be both mentally and physically capable of
performing the duties of the office sought with or without reasonable accommodation
| for any mental or physical impairment that substantially limits a major life activity.

7. Mental Stabilitv: The demands of the judicial office require a high level of
performance, and a candidate must be both mentally and physically capable of
performing the duties of the office sought with or without reasonable accommodation
for any mental or physical impairment that substantially limits a major life activity.

a judge or both should be considered in light of the nature of the judicial vacancy to be
filled.

8. Experience: The extent and variety of a candidate’s experience as an attormney or as |

9. Judicial Temperament: A candidate’s ability to consistently exhibit exemplary
judicial temperament will be reviewed. Among the qualities that comprise such a
temperament are patience, open-mindedness, courtesy, tact, firmness, understanding,
compassion, and humility. Factors that indicate a lack of judicial temperament include
arrogance, impatience, pomposity, arbitrariness, and tyranny.

Related Comments:

Mr. Cone served as a private practitioner with a heavy family law emphasis for over ten years before joining the Department of Social Services,
where he has served as a practicing lawyer and managing lawyer at multiple levels. He would bring to the Family Court bench a breadth and
depth of family court experience (especially in child abuse and neglect cases) that would be of great service to our State.

SUMMARY STATEMENT:
Stephen M. Cex Robert Cone

Committee Chair’s Name Date

Candidate’s Name
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Midlands Citizens Committee Report
Family Court, At-Large Circuit, Seat 2
Candidate’s Name: Rebecca West
FALL 2019

Unqualified Qualified

1. Constitutional Qualifications: A candidate must meet the constitutional or statutory /

requirements of citizenship, residence, age, and professional experience.

| 2. Ethical Fitness: A candidate must have the ability to perform adjudicative duties

impartially and to deal with litigants, lawyers, witnesses, and other courtroom
participants objectively and without bias. A candidate should have a sense of humor and
must exhibit trustworthiness, moral vigor, and strength of character. A candidate’s past

action and deeds should demonstrate consistent adherence to high ethical principles and ‘/
his or her reputation should be above reproach. A candidate must also follow
campaigning and pledging laws. At a minimum, a sitting judge will be expected to have
complied with the Code of Judicial Conduct’s requirements to avoid impropriety, the
appearance of impropriety, and partiality.

3. Professional and Academic Ability: A candidate is expected to be well-versed in
fundamental legal principles and in procedural and evidentiary rules. A candidate must
have the ability to communicate in a style that is both lucid and persuasive and must
have the intellectual capacity to interpret established legal principles, apply them to /

specific factual situations, and clearly and logically communicate the reasoning leading
up to his or her conclusion. A candidate’s academic record, participation in continuing
legal education or other seminars, legal writing, and reputation among professional
colleagues to evaluate legal knowledge and ability will be reviewed. On the appellate
court level, consideration will be given to a candidate’s ability to work well with others
and to build or reach a consensus when appropriate.

4, Character: The character of a candidate regarding his or her ethical standards, work
habits, and financial responsibility, will be reviewed, as well as a thorough investigation \/
of any complaints, gricvances, or criminal allegations made against a candidate.

5. Reputation: Consideration of a candidate’s background will include the following: 1)
the non-legal experience; 2) the candidate’s involvement in community affairs, public

office, or pro bono work; or 3) the candidate’s views on social issues and his or her ‘/
desire to affect public policy. A review will be undertaken to ensure a candidate has

followed the Code of Judicial Conduct’s prohibition against certain extra-judicial
activities and rules governing the use of judicial office.

6. Physical Health: The demands of the judicial office require a high level of
performance, and a candidate must be both mentally and physically capable of
performing the duties of the office sought with or without reasonable accommodation
for any mental or physical impairment that substantially limits a major life activity.

7. Mental Stability: The demands of the judicial office require a high level of
performance, and a candidate must be both mentally and physically capable of
performing the duties of the office sought with or without reasonable accommodation
for any mental or physical impairment that substantially limits a major life activity.

AN

8. Experience: The extent and variety of a candidate’s experience as an attorney or as a /
judge or both should be considered in light of the nature of the judicial vacancy to be

filled.

9. Judicial Temperament: A candidate’s ability to consistently exhibit exemplary
judicial temperament will be reviewed. Among the qualities that comprise such a /

temperament are patience, open-mindedness, courtesy, tact, firmness, understanding,
compassion, and humility. Factors that indicate a lack of judicial temperament include
arrogance, impatience, pomposity, arbitrariness, and tyranny. |
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